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Forward looking statement

In this Annual Report, we have disclosed forward-
looking information to enable investors to
comprehend our prospects and take investment
decisions. This report and other statements -
written and oral - that we periodically make,
contain forward-looking statements that set out
anticipated results based on the management's
plans and assumptions. We have tried wherever
possible to identify such statements by using
words such as 'anticipate’, 'estimate 'expects),
'projects;, 'intends; 'plans’, 'believes' and words of
similar substance in connection with any
discussion of future performance. We cannot
guarantee that these forward-looking statements
will be realised, although we believe we have been
prudent in assumptions. The achievements of
results are subject to risks, uncertainties and even
inaccurate assumptions. Should known or
unknown risks or uncertainties materialise, or
should underlying assumptions prove inaccurate,
actual results could vary materially from those
anticipated, estimated, or projected, which the
readers should take note of. We undertake no
obligation to publicly update any forward-looking
statements, whether because of new information,
future events or otherwise.

Please find our
online version
at www.seml.co.in
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Scan this QR code from your
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Sarda Energy & Minerals Limited

CMD's Message

Pear Stareloliders,

The year 2018-19 was yet another year of strong
performance for us. A year in which there was delivery and
growth across all our businesses. We are glad to report
strong production and operational numbers this year as
well.

Onaconsolidated basis,asagainst 2017-18,in 2018-19:

» Our revenues strengthened by 2.36% from ¥ 2,287
croreto X 2,341crore

e EBITDAgrew5.72%,from3 472 croreto ¥499 crore
» PAT strengthened by 1% from3 205 crore toX 207 crore

e 0.62% growth in earnings per share from ¥ 56.01 to
356.36

While aiming for an efficient capital structure, we look to
balance investments to sustain growth and also
subsequently reward our esteemed shareholders by
remaining committed to our dividend policy.

During 2018, India's economic performance was quite
mixed. While the first half of the year, the economy
continued to grow at a normal pace, it was in the second
halfthatthe growth slowed down owing to the challenges
of rising oil prices, financial market volatility, rupee
depreciation, slowing investment and consumption
coupled with weak global economic growth. As a result,
the GDP in 2018-19 was reported at 6.8%. There were
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strategic policy shifts like 'Make-in-India' initiative to
episodic disruptions such as demonetization to imple-
mentation of various policy reforms like ease of doing
business, Insolvency and Bankruptcy Code (IBC), Real
Estate Regulation Act (RERA) and Goods and Services Tax
(GST). The Government in its earlier term was largely
focused on repairing the stressed banking system and
undertaking structural economic assets.

Despite this, not only has the economy registered high
growth rates amongst other major economies, but has
also ensured low inflation and adherence to fiscal
prudence. Further to this, India improved its ranking on
the World Bank's 'ease of doing business' report for the
second straight year, jumping 23 places to the 77th
position on the back of reforms related to insolvency,
taxation and other areas. In its new term the Government
has set an ambitious target of expanding India's economy
from the current nearly $3 trillion to $5 trillion by 2024,
owing to shift in consumer behaviour and expenditure
patterns. With an enormous population, favourable
demographics and high catch-up potential due to low
initial GDP per head, India will continue torise in the global
GDP league table inthe coming decades.

India's crude steel production surpassed 106 MT in 2018-
19, surpassing Japan as the world's second-largest steel
producing country. The Indian steel industry has



Company Overview

transformed substantially during 2018-19, with several
mills changing ownership under IBC & capacity
commissioning, as well as unveiling of new expansion
plans by some of the Indian steel giants. Under the
National Steel Policy 2017, the Government aims to ramp
up steel-making capacity to 300 MT, while production at
255 MT and consumption to 160 kg by 2030. Currently,
India's per-capita consumption stands at only 69 kgs,
compared with the global average of 214 kgs. Looking at
the near term view, the Economic Survey 2019 estimates
the country's steel output to hit 128.6 million tonne (MT)
by 2021 and consumption of the same to reach 140 MT by
2023, on the back of investments in infrastructure,
construction, automobile sectors and increasing focus on
the rural segment. The industry is heading towards
consolidation with huge investments in capacity built up
in order to cater to the underlying consumption potential.

Anticipating the positive industry backdrop, we
successfully expanded our steel production capacities at
Raipur. Our pellet capacities achieved the maximum
permitted limit. We are further awaiting environment
clearances for additional pellet capacities of 2 lakh MT.
While this has been our story for few years now, its time we
start talking about what's the next big thing that the
Company is now heading to.

Our foray into hydropower through the commissioning of
24-megawatt hydropower plant at Gullu, in Chhattisgarh
and our upcoming 96MW hydroprojectin Sikkim will drive
new venues of value creation. Dramatic changes are
taking place in the Indian energy sector, particularly in the
renewable segment. Increasing concerns about lower-
carbon or non-emitting energy sources, such as gas and
renewables, have increased the importance of hydro
power. Besides, the Government has approved the
following changesinthe hydro power policy:

1. Aseparate hydropower purchase obligation (HPO) is
proposed for distributors/captive consumer of
conventional power. Present renewable purchase
obligation can be met from any of the wind, biomass
orsmall hydropower.

2. All new hydro power projects commissioning after
notification of this policy shall be treated as
renewable energy projects and power purchased
from these projects will meet the HPO under the
relevant regulations.

3. The licence period of the hydropower projects shall
be increased to 40 year. Escalation of 2% per annum
shall be granted on the tariff by back loading the tariff.

The 96 MW hydro power project of Madhya Bharat Power
Corporation Limited- subsidiary of the Company, shall be

eligible for all above benefits and these policy changes will
improve its economic viability substantially. This would
increase our cash flows further and strengthen our hands
toavail any possible inorganic growth opportunities.

We strive to create and'maintain a safe operating culture
where safety is a top priority at all our activities. This is not
only safer for people and the environment - it also
improves the reliability of our assets. We work to attract,
motivate, develop and retain the best talent available and
equip our people with the right skills for the future. Our
performance and ability to thrive depends on it. Our
consistent focus on_efficiency improvement and cost
reduction over the past six-seven years has delivered
positive outcomes. Besides we have also been giving an
equal attention to the safety and environment, waste
recycling and improving recoveries, leading to
strengthening of margins.

This is the beginning of the next exciting chapter in the
Company's success story. While there is much to do, the
Company has the track record, capabilities and
determination to deliver. As we progress ahead and boldly
seize opportunitiesin a changing marketplace with strong
operational efficiencies, we are confident that the actions
we are taking will result in a stronger, better performing
and more sustainable Enterprise.

As aresponsible corporate, we have always given an equal
attention to the communities residing at our plant's
vicinity. We have sponsored schools in the tribal areas of
Chhattisgarh for providing basic education, medical
facilities and primary healthcare facilities across villages.
We also operate a well-equipped ambulance with doctors
and have set up basic first-aid facilities in the villages
surrounding our iron ore mine. We have extended
financial assistance for educational purposes including
infrastructure facilities, salaries to teachers, bus facilities for
children, etc.

As a closing note, | would simply like to state that we have
been strategically expanding our ongoing operations and
scouting for future growth opportunities. | would like to
acknowledge the efforts of our employees and the
leadership team for successfully implementing company's
execution strategies. | also thank the respected Board
Members for their able guidance. And, lastly, | would like to
thank our stakeholders for their continuous support and
beliefin us.

Yours sincerely,

Kamal Kishore Sarda
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Sarda Energy & Minerals Limited

Board of Directors

b

s |
Kamal Kishore Sarda Asit Kumar Basu C K Lakshminarayanan
CMD Independent Director Independent Director

Mechanical Engineer with 43 BME graduate with 41 years of An Engineer with experience

years experience in lron and experience in the field of spanning across various
Steel Industry. He is responsible finance. Ex Chief General institutions like ST CMS Electric,
for steering SEML towards the Manager of IDBI Bank. IDBI etc.

path of growth.
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Gajinder Singh Sahni Jitender Balakrishnan Rakesh Mehra

Independent Director Independent Director Independent Director
Post Graduate from Cardiff PGDM in Industrial FCWA with over 35 yrs of
University. Retired 1AS officer Management. Ex DYMD, IDBI experience in finance &
from Madhya Pradesh Cadre and Bank, having wide experience accounting. Ex GM, Madhya
former MD, MSIDC & MP, Cabinet in the field of Oil & Gas, Pradesh Audhyogik Vikas Nigam.
Secretariat, Govt of India. Refineries, Power, Steel, etc.

Uma Sarda Pankaj Sarda Padam Kumar Jain
Director Jt. Managing Director Director and CFO
Arts graduate with specialisation MS in Industrial Administration CA, CS with a rich experience of
in Home Science. Active from Purdue University, USA, 33 years in the field of
member of NGO that works for with industry experience of accounting, finance, taxation,
primary education and nearly 16 years. costing and corporate laws.

healthcare of tribal people.
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Hydro power -

the next growth trajectory
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The industry potential - largely
untapped

India's installed hydro capacity at the end
of 2018 was around 45,400 MW,
contributing to just 13% of country's total
installed capacity. India is blessed with
immense amount of hydro-electric
potential and ranks 5th in terms of
exploitable hydro-potential on global
scenario. As per assessment made by CEA,
India is endowed with economically
exploitable hydro-power potential to the
tune of 148,700 MW of installed capacity.

How SEML is geared up to utilise
the hydro power potential

«  With the completion of the 96 MW
hydro power project in Sikkim, the
Company will have a bouquet of
sustainable cash generating hydro-
power assets with a total capacity of
126 MW

* Plans to have a total Hydropower
portfolio in excess of 200 MW in the
next5 years.

« Hydropower helps in diversifying
revenue stream further and also
provides more sustainability to Profit
margins

e The commissioning of the Sikkim
project will help the Company unlock
capital for future value creation.
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Sarda Energy & Minerals Limited

Directors'
Report
Dear Shareholders,

Your directors take pleasure in presenting the 46th Annual Report on business and operations of your Company for the
financial year ended 31st March, 2019.

Financial Performance (% in crore)
Particulars Standalone Consolidated
2018-19 2018-19 [JEIIVAT)

Revenue from operations 1,653 1,515 2,324 2,217
Exports 124 68 637 622
EBIDTA 406 361 499 472
Depreciation 50 49 76 73
Finance cost (Net) 35 36 99 97
Exceptional item - (income) /expense - 8 - 8
Profit before tax 321 268 324 294
Provision for tax 106 80 117 90
Net Profit 215 188 207 206

Review of performance

In 2018, global crude steel production reached 1,808.6 MnT, an increase of 4.6% over 2017. This increase is primarily
due to growth in steel consumption in infrastructure activities. China continued to be the world’s largest crude steel
producer, contributing to 51.3% of the global crude steel production. Crude steel production in India reached 106.5
MnT, showing an increase of 4.9% over the previous year, making India the second largest crude steel producing country.

Despite slowdown in global economy, steel demand increased by 2.1% in 2018. The increase over 2017 was mainly
supported by government stimulus and better than expected economic activity in China. However, growth in developed
economies slowed to 1.8% in 2018. In 2018 the EU was net importer of steel at 16.9 MnT. Exports from China to the
rest of the world decreased again in 2018 to 68.8 MnT. Changing trade flows in the global steel market have caused an
increase in the amount of anti-dumping measures. Growth of steel demand in the global market will be influenced by
general economic recovery & the impact of trade war. With low debt burden your Company should be able to absorb
any negative market sentiments.

Steel demand in India is expected to grow at 7% in 2019, driven by growth across sectors such as railways, roadways
& infrastructure, based on emphasis laid down by Government of India. Industry consolidation through the Insolvency
and Bankruptcy Code, 2016, is expected to lead to improved discipline in the market place and stable pricing.

The year gone by has been historic in terms of achievements. During the year your Company scaled new highs in
production in most products. The production of other products was also in line with previous year. During the year,
the Company had the benefit of full year of operation of the new turbine replaced in March, 2018. The Company also
operated its iron ore mine for the full year. Your Company fulfilled all its financial obligations on time. The Debt-Equity
ratio of your Company as on 31st March, 2019 stood at 0.08:1 as against 0.10:1 in the previous year.

During the year, your Company at standalone levels, exported 10,441 MTs of ferro alloys as against 8,578 MTs in
previous year. During the year, your Company exported 53,790 MTs of iron ore pellets through merchant exporter as
against 15,195 MTs in the previous year.

Stakeholders are requested to refer the detailed analysis of the performance given in the Management Discussion and
Analysis Report appended hereto.

No material changes and commitments have occurred after the close of the year till the date of this Report, which
affect the financial position of the Company. Further, there was no change in the nature of the business of the Company
during the year.

Dividend

Your Directors are pleased to recommend dividend of T 5/- (i.e. 50%) per equity share for the financial year 2018-19
(last year ¥ 5/- per equity share). The dividend if approved by the shareholders in the ensuing Annual General Meeting
will be paid as per the applicable provisions.

10 | Annual Report 2018-19
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Directors'
Report

During the year under review, your Company has not transferred any amount to General Reserves. Further, your
Company has transferred the unpaid dividend amount in respect of the FY. 2010-11 to the Investor Education and
Protection Fund.

Subsidiaries / Controlled Entities / Joint Ventures

During the year under review -

>

>

your Company accorded its approval for strike off of two of its subsidiaries, namely, Raipur Fabritech Private Limited
and Raipur Industrial Gases Private Limited, as there was no business in those entities. The strike-off applications
are pending for approval.

due to further allotments to your Company towards its commitment in the project cost, there is a slight increase
of 1.39% in the stake of your Company in Madhya Bharat Power Corporation Limited.

A brief on the performance/business operations of subsidiaries/controlled entities/joint ventures consolidated with
your Company is given hereunder.

Subsidiaries

>

Sarda Energy & Minerals Hongkong Limited, Hongkong (SEMHKL), is a wholly owned subsidiary, functioning as
global investment arm of your Company. During the year under review, the subsidiary reported a net profit of
3 7.20 crore as against net profit of ¥ 14.27 crore in the previous year. The company has paid a dividend of USD 2.60
Mn during the year (Pr. Year USD 2.25 Mn).

Sarda Global Venture Pte. Limited, Singapore (SGV), a wholly owned subsidiary, has acquired economic interest
in coal mines in Indonesia. The company is having JV with Indorama group for the coal mine in Indonesia. During
the year under review the venture extracted 5,00,004 MTs (PY 1,23,656 MTs) of coal. The subsidiary reported a net
profit of ¥ 0.95 crore as against net loss of ¥ 1.63 crore in the previous year.

Sarda Global Trading DMCC, Dubai (SGT), a wholly owned subsidiary, has been incorporated in March, 2018 with
the object of trading in metal ores and firewood. Your Company has paid the initial capital in SGT during the year
under review. The Company is yet to start its activities. The subsidiary reported a net loss of ¥ 1.23 crore.

Sarda Metals & Alloys Limited (SMAL), a wholly owned subsidiary, operating 2 x 33 MVA Ferro Alloys plant backed
by 80 MW captive thermal power plant enjoys a TWO Star Export House status. During the year, power generation
was 524.28 MU as compared to 499.37 MU in the previous year. The ferro alloys production stood at 79,585 MTs as
against 83,760 MTs in the previous year. The Ferro Manganese market was subdued because of dumping of cheaper
imports mainly from countries like South korea. As a result the company did not produce Ferro Manganese in the
year which requries lesser specific power. This led to the marginal drop in production in the year as compared
to previous year. However captive consumption of Power was 331.71 MU as against 329.54 MU in previous year
indicating no drop in operational levels of furnaces.

Because of improvement in power demand the company was able to achieve PLF of 74.81% against PLF of 71.26%
in previous year.

During the FY 2018-19, the Company exported 69,844 MTs ferro alloys against 77,809 MTs in the previous year and
achived export of ¥ 512.91 crore in FY 2018-19 as against ¥ 554.85 crore in the PY. The drop in exports is mainly
because of subdued market conditions coupled with the ongoing Trade war.

During the year, the Company has reported a net profit of ¥ 5.90 crore as against Profit of ¥ 16.59 crore in PY. The
fall in the profit was on account of the increased cost of raw material, particularly coal. The company has met all
its financial obligations to its lenders on time.

Sarda Energy Limited (SEL), a wholly owned subsidiary was incorporated as an SPV to put-up 1320 MW super
critical IPP thermal power project in Chhattisgarh. As reported earlier, the company has abandoned the project.
The funds lying idle with the Company have been invested in Madhya Bharat Power Corporation Limited as part
of promoters’ contribution. During the year under review, the subsidiary reported a net profit of ¥ 0.43 crore as
against net profit of ¥ 0.20 crore in the previous year.

Parvatiya Power Limited (PPL), is operating 4.8 MW Loharkhet Hydro Power project in Bageshwar district of
Uttarakhand. The Plant is based on River Sarju. The Company has supplied 217.18 lakh KWh (Previous Year 182.67
lakh KWh) to the state grid. The Plant has achieved second highest generation in FY. 2019 which is marginally
lower than highest recorded generation of 217.88 MU in the FY. 2011-12. The plant enjoys debt free operations
since financial year 2017-18. The capacity of the Plant is being enhanced by installing additional unit of 3 MW. The
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Sarda Energy & Minerals Limited

Directors'
Report

Detailed Project Report has been submitted for approval of Uttarakhand Jal Vidyut Nigam Limited.

During the year, the Company has earned profit after tax of ¥ 2.76 crore (Previous Year T 5.22 crore). The profit
during the previous year was on higher side on account of reversal of the deferred tax liability. The company has
made provision of ¥ 9.96 crore towards impairment in the value of investments. During the year, the Company has
made investment in M/s Apex Equipments Private Limited resulting into increase in its holding in the Company
from 6.50% to 16.30%. Your Company continues to hold 51% stake in PPL.

» Madhya Bharat Power Corporation Limited (MBPCL), isimplementing 96 MW (2X48) Rongnichu HEP near Gangtok
in East Sikkim. It is a run of the river scheme based on the River Rongnichu. It is a CDM registered project. The
construction works of the project are consistently progressing ahead. 12.60 kms long underground tunnel has
been fully excavated except 13.39 metres left intentionally to be excavated at the end. Half of the concrete lining
works is complete. Civil works of Barrage and Power House Complex is largely completed. Hydro-Mechanical works
of Gates erection and penstock steel lining is underway. Supply and erection of power plant equipments is under
progress. 24 out of 30 transmission line towers have been erected and stringing work is under progress. The
project is expected to be operational before onset of next monsoon FY. 2021.

During year under review, your Company has infused ¥ 91.02 crore in MBPCL (3 42.04 crore by way of equity
contribution and ¥ 48.98 crore by way of unsecured loan). Your Company holds 79.35% stake in the project (68.31%
directly and 11.05% through its wholly owned subsidiary Sarda Energy Limited) as compared to 77.96 % in the
previous financial year.

> Natural Resources Energy Private Limited (NREPL), is an SPV to carry on the business of development of mines
and minerals, generation and trading of power and infrastructure development. The company had participated in
the auction of coal mines as an SPV. The entire share capital of the company is held by SEML and its wholly owned
subsidiary SMAL.

Controlled Entities

» Chhattisgarh Hydro Power LLP (CHP LLP), is engaged in implementation of small hydro power projects in the
State of Chhattisgarh. The State has potential for hydro projects which is largely unexploited. This gives immense
opportunity to the LLP as it has licenses for implementation of four small hydel power projects with total installed
capacity of 98.76 MW.

The first 24 MW Gullu Small Hydro Electric Project has been commercialized in FY. 2017-18. The capacity of the
Plant has been enhanced from 24 MW to 24.96 MW during the year under review. The Plant has been earning cash
surplus from the very first year of its operation. It has generated healthy business returns supported by adequate
fixed feed in tariff. During the year, the Plant has generated and supplied 632.95 lakhs units and has earned profit
of T 10.01 crore in its first full year of operations.

Amongst other allotted Projects, 24.90 MW Rehar-I1 SHP is in the most advance stage of take off. Various statutory
clearances including Second stage (Final) forest clearance is in place. Pre construction activities like construction of
labour camps, stores and guest house is complete.

Your Company holds 60% stake in the LLP as on 31st March, 2019. In the current year (2019-20), subsequent to
restructuring of the LLP, your Company has increased its stake in the Company to 100% (72% directly and 28%
through its wholly owned subsidiary, M/s Sarda Energy Limited).

» Sarda Hydro Power LLP (SHP LLP), formerly, M/s Sarda Hydro Power Private Limited has been converted into LLP
during the year. On its conversion, all the members of the company became the partners of the LLP and your
Company continues to hold 60% stake in LLP. The LLP is implementing two small hydro projects namely, 24 MW
Kotaiveera and 9 MW Ganeshpur Both the projects are under planning and development stage.

»  Shri Ram Electricity LLP (SRE LLP), was incorporated as a special purpose vehicle (SPV) for setting up a captive
thermal power plant of 40 MW in the State of Chhattisgarh. In view of the cancellation of coal linkage for the power
project, the LLP has dropped the project. The entity reported a net profit of ¥ 0.09 crore in line with the previous
year. Your Company continues to hold 51% stake in SRE LLP. The firm will be dissolved once coal allocation related
matters are closed.

Joint Ventures

» Raipur Infrastructure Company Limited (RICL), was operating a private Railway Siding in Mandhar, Raipur. As
already reported, railways has turned down request of the company for renewal of the existing lease agreement
in view of requirement of loopline at the station. The company is pursuing with the Railways for getting refund
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of ¥ 5 crore deposited as security for siding at Odisha. Your Company holds one third share in the Joint Venture.
During the year 2018-19 the Company had incurred net loss of ¥ 3.70 crore as against net profit of ¥ 3.76 crore in
the previous year.

» Madanpur South Coal Company Limited (MSCCL), a SPV was allotted Madanpur South Coal Block in consortium.
The Supreme Court had cancelled all coal block allotments. Consequent to cancellation of coal mines, there is no
business left in the company and no other activity has been planned. MSCCL holds certain assets, including land,
acquired for the project. MSCCL would be wound-up after disposal of these assets. Your Company holds 20.13% in
the Joint Venture.

A report on the performance and financial position of each of the subsidiaries, associates and joint ventures as per
the Companies Act, 2013 and their contribution to the overall performance of the company during the period under
report is provided as part of the Consolidated Financial Statements and hence not repeated here for the sake of brevity.
The Policy for determining material subsidiaries as approved by the Board may be accessed on the Company’s website
www.seml.co.in under the head corporate governance/policies under the Investors’ section.

Consolidated financial statements

The consolidated financial statements presented by the Company include financial information of its subsidiaries
prepared in compliance with applicable Accounting Standards.

In accordance with Section 136 of the Companies Act, 2013, the Audited financial statements, including the
consolidated financial statements and related information of the Company and audited financial statements of each of
its subsidiaries, are available on our website www.seml.co.in. These documents are also available for inspection during
business hours at our registered office.

ESOP Scheme

During the year 2018-19, there were no options outstanding for exercise. Accordingly, the disclosures required to be
made in the Directors' Report in respect of the aforesaid ESOP Scheme, are not applicable.

Directors

In accordance with the provisions of the Act and the Articles of Association of the Company, Mrs. Uma Sarda, Director
of the Company, retire by rotation at the ensuing Annual General Meeting and being eligible has offered herself for
re-appointment.

Brief profile of Mrs. Uma Sarda, who is proposed to be appointed / re-appointed, nature of her expertise, names of
the companies in which she holds directorships and her shareholding in the Company is provided in the Corporate
Governance Report forming part of the Annual Report.

During the year under review, the members approved the re-appointment of Mr. Padam Kumar Jain, as Director liable
to retire by rotation.

Further, during the year, the members of the Company by way of Special Resolution, through Postal Ballot, have also
approved the re-appointment of the following Independent Directors for the term given against their respective names:

Mr. Asit Kumar Basu — 5 years — w.e.f. 1st April, 2019

Mr. C.K. Lakshminarayanan — 4 years — w.e.f. 1st April, 2019
Mr. Gajinder Singh Sahni — 2 years — w.e.f. 1st April, 2019
Mr. Jitender Balakrishnan — 5 years — w.e.f. 1st April, 2019
Mr. Rakesh Mehra — 5 years — w.e.f. 1st April, 2019

YV V.V V V

Further, Mr. P.R. Tripathi, Independent Director has retired w.e.f. 1st April, 2019 consequent to crossing the age of 75
years. The Board takes on record its deep appreciation of the services rendered by Mr. P.R. Tripathi during his tenure as
Director. He served on the Board of the company for 16 years.

Your Company has received declarations from all the Independent Directors of the Company confirming that they meet
the criteria of independence as prescribed under the Companies Act and the Listing Regulations.

Pursuant to the provisions of the Companies Act and the Listing Regulations, the Board of Directors (“Board”) has
carried out an annual evaluation of its own performance, and that of its Committees and individual Directors. The
performance of the Board and individual Directors was evaluated by the Board seeking inputs from all the Directors.
The performance of the Committees was evaluated by the Board seeking inputs from the Committee Members.
The Nomination and Remuneration Committee (“NRC”) reviewed the performance of the individual Directors. A
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separate meeting of Independent Directors was also held to review the performance of Non-Independent Directors;
performance of the Board as a whole and performance of the Chairperson of the Company, taking into account the
views of Executive Directors and Non-Executive Directors. The evaluation of Independent Directors was carried out
without the presence of concerned Director. This was followed by a Board meeting that discussed the performance of
the Board, its Committees and individual Directors. Key criteria’s for performance evaluation are given in Annexure A
to directors’ report.

Your Company follows a policy on remuneration of Directors, Key Managerial Personnel (KMP), Senior Management
Personnel (SMP) and other employees of the Company. The policy is approved by the Nomination & Remuneration
Committee of the Company. Remuneration Policy for Directors, Key Managerial Personnel and other employees
marked as Annexure B to directors’ report.

Your Company with the approval of Nomination & Remuneration Committee has adopted a policy on Board diversity
and the recommendation of candidature for Board appointment will be based on merit that complements and expands
the skills, experience and expertise of the Board as a whole, taking into account gender, age, professional experience
and qualifications, cultural and educational background, and any other factors that the Board might consider relevant
and applicable from time to time towards achieving a diverse Board. The criteria for determining Qualification, positive
attributes and Independence of director is enclosed as Annexure C to directors’ report.

Familiarization programmes for Board Members

The Familiarization program aims to provide insight to the Independent Directors to understand the business of the
Company. Upon induction, the Independent Directors are familiarized with their roles, rights and responsibilities. Your
Company provides information to familiarize the Independent Directors with the strategy, operations and functions of
the Company. The Board members are also taken to the sites of subsidiaries to understand and review their functions.

At various Board meetings during the year, the Board members are provided with information/ presentations and
are given the opportunity to interact with the Senior Management of your Company to help them to understand the
Company’s strategy/policies, business model, operations, products, markets, organization structure, finance, human
resources, technology, quality, facilities and risk management, changes in the regulatory environment applicable to
the corporate sector and to the industry in which it operates and such other matters as may arise from time to time.

Quarterly presentations on operations made to the Board include information on business performance, operations,
safety, market scenario, financial parameters, working capital management, fund flows, senior management change,
major litigation, compliances, subsidiary information, donations, regulatory scenario, etc.

The policy on familiarization programmes for Independent Directors is posted on the website of the Company www.
seml.co.in and can be accessed under the head corporate governance/policies under the Investors’ section.

Directors’ Responsibility Statement
Your Directors state that:

a) in the preparation of the annual accounts for the year ended 31st March, 2019, the applicable accounting
standards read with requirements set out under Schedule Il to the Act, have been followed and there are no
material departures from the same;

b) the Directors have selected such accounting policies and applied them consistently and made judgements and
estimates that are reasonable and prudent so as to give a true and fair view of the state of affairs of the Company
as at 31st March, 2019 and of the profit of the Company for the year ended on that date;

c) the Directors have taken proper and sufficient care for the maintenance of adequate accounting records in
accordance with the provisions of the Act for safeguarding the assets of the Company and for preventing and
detecting fraud and other irregularities;

d) the Directors have prepared the annual accounts on a ‘going concern’ basis;

e) the Directors have laid down internal financial controls to be followed by the Company and that such internal
financial controls are adequate and are operating effectively; and

f) the Directors have devised proper systems to ensure compliance with the provisions of all applicable laws and that
such systems are adequate and operating effectively.
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Key managerial personnel

During the year, there was no change in the Key Managerial Personnel.
Auditors and Auditors’ Report

Statutory Auditors

At the Annual General Meeting for the financial year 2013-14 held on 29th September, 2014, M/s. O.P. Singhania & Co.,
Chartered Accountants, Raipur were appointed as statutory auditors of the Company to hold office till the conclusion
of the Annual General Meeting (AGM) to be held in the calendar year 2019.

The Board of Directors, on the recommendation of the Audit Committee has, subject to the approval of the members
re-appointed M/s. O.P. Singhania & Co. for a second term of five years from the conclusion of the ensuing 46th AGM
till the conclusion of the 51st AGM. Accordingly, the Notice convening the ensuing AGM carries the required resolution
along with the explanatory statement w.r.t. the proposed appointment of M/s. O.P. Singhania & Co. as statutory
auditors. M/s. O.P. Singhania & Co., Statutory Auditors, have confirmed that they are eligible for being appointed as
Statutory Auditors of the Company for the second term of five years.

The Notes on financial statement referred to in the Auditors’ Report are self-explanatory and do not call for any further
comments. The Auditors’ Report does not contain any qualification, reservation or adverse remark. During the year
under review, the Auditors did not report any matter under section 143(12) of the Act, therefore no detail is required
to be disclosed under section 134(3) (ca) of the Act.

Cost Auditors

Pursuant to Section 148 of the Companies Act, 2013 read with The Companies (Cost Records and Audit) Rules, 2014,
the cost audit records maintained by the Company, in respect of various manufacturing activities are required to be
audited.

The cost audit report for the financial year 2017-18 was filed with the Ministry of Corporate Affairs. M/s. S.N. & Co.,
Cost and Management Accountants, were appointed as the Company’s Cost Auditor.

Your Directors have, on the recommendation of the Audit Committee, appointed M/s. S.N. & Co., Cost and Management
Accountants, to audit the cost accounts of the Company on a remuneration of ¥ 1.75 lakh for the year 2018-19.

As required under the Companies Act, 2013, the remuneration payable to the Cost Auditors:

i) for 2018-19 has been ratified by the members in the Annual General Meeting held on 21.09.2018.

ii) for 2019-20 is being placed before the members in the ensuing annual general meeting for ratification.
Secretarial Auditor

The Board has appointed M/s. S.G. Kankani & Associates, Practicing Company Secretaries, to conduct Secretarial Audit
for the financial year 2018-19. The Secretarial Audit Report for the financial year ended 31st March, 2019 is annexed
herewith marked as Annexure D to this Report.

With reference to the comment of the secretarial auditors regarding non-submission of information to Calcutta Stock
Exchange, your Directors wish to inform that the Company had complied with all requirements for delisting of its shares
from Calcutta Stock Exchange (CSE) in February, 2004. The delisting application is still pending on the part of CSE. In
view of the pendency of delisting application, the Company has stopped sending any information to the Calcutta Stock
Exchange and has also reported the matter to SEBI.

Further, in terms of requirement of regulation 24A of SEBI Listing Regulations, the Secretarial Audit Report, for
the financial year ended 31st March, 2019, in respect of Sarda Metals & Alloys Limited and Madhya Bharat Power
Corporation Limited, the material subsidiaries of the Company, is annexed to this report, marked as Annexure E and
Annexure F, respectively.

Corporate Social Responsibility (CSR)

With the objective of sustainable development and continual improvement, your Company adopts a voluntary and
proactive approach to CSR to connect with the society by creating a sense of belonging. Your Company strives for
sustainable development programs in partnership with the community.
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Members are requested to refer the Corporate Governance Report forming part of this annual report for the composition
of the CSR Committee. The CSR policy of the Company is available on the website of the Company — www.seml.co.in -
under the head corporate governance/policies under the Investors’ section. The annual report on the CSR activities is
annexed as Annexure G to this report.

The Company’s CSR initiatives usually involve setting the foundation of various programs at a small scale to learn
from on-ground realities, getting feedback from community and then putting an enhanced sustainable model to
ensure maximum benefit to the community. During the year, the Company’s spending on CSR has been more than the
statutorily required.

Corporate Governance

Pursuant to the Listing Regulations, Corporate Governance Report along with the Auditors’ Certificate regarding
compliance of conditions of Corporate Governance is made a part of the Annual Report.

Disclosures
Board/Committees/Vigil Mechanism

The Board of Directors met 6 (six) times during the financial year 2018-19. The details of the composition of Board of
Directors, Corporate Social Responsibility Committee, Audit Committee, other committees of the Board, meetings of
the board and committees and attendance of directors at the Board and committee meetings and implementation of
Vigil Mechanism are given in the Corporate Governance Report forming part of this Annual Report.

Particulars of Loans given, Investments made, Guarantees given and Securities provided

Particulars of loans given, investments made and guarantees given are given in note no. 11, 44, 3, 7 and 39 to the
standalone financial statements. The Company, in its capacity of promoter, has pledged 1,07,18,160 shares of Sarda
Metals & Alloys Limited and 11,48,35,000 of Madhya Bharat Power Corporation Limited with the lenders of respective
companies for loans granted to the them by the lenders. The loans and the guarantees given are utilized by the
recipients for their business purposes. Members are requested to refer the notes for details which are not repeated
here for the sake of brevity.

Contracts and Arrangements with Related Parties

During the year, the Company did not have any contracts or arrangements with related parties in terms of Section 188
(1) of the Act. Also, there were no material related party contracts entered into by the Company and all contracts were
at arm’s length and in ordinary course of business to further the business interests of the Company.

Accordingly, particulars of contracts or arrangements with related parties referred to in Section 188(1) of the Act along
with the justification for entering into such contracts or arrangements in Form AOC-2 does not form part of the report.

The Policy on materiality of related party transaction and dealing with related party transactions as approved by the
Board may be accessed on the Company’s website — www.seml.co.in under the head corporate governance/policies
under Investor’ section.

Internal Financial Control

The Company has in place adequate internal financial controls with reference to financial statements. During the year,
such controls were tested and no reportable material weakness in the design or operation were observed.

Conservation of Energy, Technology Absorption and Foreign Exchange Earnings and Outgo

The particulars relating to conservation of energy, technology absorption, foreign exchange earnings and outgo, as
required to be disclosed under the Act, are provided in Annexure H to this Report.

Extract of Annual Return

Extract of Annual Return of the Company is annexed herewith as Annexure | to this report. The same is also available
on the Company’s website at http://seml.co.in/Corporate%20Governance/SEML%20-%20MGT%20-%209%20-%20
2018-19.pdf

Particulars of Employees and related disclosures

In terms of the provisions of Section 197(12) of the Act read with Rules 5(2) and 5(3) of the Companies (Appointment
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and Remuneration of Managerial Personnel) Rules, 2014, a statement showing the names and other particulars of the
employees drawing remuneration in excess of the limits set out in the said rules is annexed herewith as Annexure J to
this Report.

Disclosures pertaining to remuneration and other details as required under Section 197(12) of the Act read with
Rule 5(1) of the Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014 are provided in
Annexure K to this report.

Risk Management

The Risk Management Committee has been entrusted with the responsibility to assist the Board in (a) Overseeing
and approving the Company’s enterprise wide risk management framework; and (b) Overseeing that all the risks
that the organization faces such as strategic, financial, credit, market, liquidity, accident, security, property, IT, legal,
regulatory, reputational and other risks have been identified and assessed and there is an adequate risk management
infrastructure in place capable of addressing those risks.

A Risk Management Policy and a Hedging Policy as approved by the Board of Directors is in place. The Company
monitors and manages the risks and uncertainties that can impact its ability to achieve its strategic objectives.

General

Your Directors state that no disclosure or reporting is required in respect of the following items as there were no
transactions on these items during the year under review -

Details relating to deposits covered under Chapter V of the Act;

2. Issue of equity shares with differential rights as to dividend, voting or otherwise;
3. Issue of shares (including sweat equity shares) to employees of the Company under any scheme;
4. Neither the Managing Director nor the Whole-time Directors of the Company receive any remuneration or

commission from any of its subsidiaries;

5. No significant or material orders were passed by the Regulators or Courts or Tribunals which impact the going
concern status and Company’s operations in future;

6. The Company is required to maintain cost records as specified by the Central Government under sub-section (1) of
section 148 of the Companies Act, 2013 and such accounts and records are made and maintained;

7. The Company has in place proper systems to ensure compliance with the provisions of the applicable secretarial
standards issued by The Institute of Company Secretaries of India and such systems are adequate and operating
effectively;

8. The Company has complied with provisions relating to the constitution of Internal Complaints Committee under
the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 [14 of 2013].

Your Directors further state that during the year under review, there were no cases filed pursuant to the Sexual
Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013.

The disclosures/information/details disclosed/given elsewhere in the annual report have not been repeated again in
the directors’ report for the sake of brevity. Members are requested to refer relevant sections for the information. All
policies/disclosures required to be disclosed on the website are available under the Investors’ section on the website
of the Company at www.seml.co.in.
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Key Evaluation criteria

Evaluation of Board

‘;

Composition of the Board

Procedures for Nomination and appointment of Board members and their remuneration
Leadership by the Chairman of the Board

Receipt of proper and timely information by the Board members

Meaningful/active participation at board meetings

Consideration of quality and appropriateness of financial accounting and reporting including the transparency of
disclosures

Existence and effective working of necessary committees

Evaluation of Independent Directors

>

Understanding of the Company and the external environment in which it operates and contribution to strategic
direction

Knowledge about Company’s products/services/activities
Attendance and participations in the meetings and timely inputs on the minutes

Adherence to ethical standards and code of conduct of Company and disclosure of non-independence, as and
when it exists and disclosure of interest

Raising of valid concerns to the Board and constructive contribution to resolution of issues at meetings
Interpersonal relations with other directors and management
Objective evaluation of Board’s performance, rendering independent, unbiased opinion

Evaluation of Non-Independent Directors

YVVVYVYVYVYY

Attendance and participations in the meetings and timely inputs on the minutes
Contribution towards growth of the Company

Leadership initiative

Adherence to ethical standards and code of conduct of Company

Team work attributes and supervising & training of staff members

Compliance with policies, reporting of frauds, violations, etc. and disclosure of interest

Safeguarding of interest of whistle blowers under vigil mechanism and safeguard of confidential information
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Remuneration Policy

Preamble

As per the requirements of Companies Act, 2013 and the Listing Regulations, the Board of Directors of Sarda
Energy & Minerals Limited (“Company”) has constituted a Nomination and Remuneration Committee. The
Committee’s role is to be supported by a policy for remuneration of Directors, Key Managerial Personnel (KMP),
Senior Management Personnel and other Employees.

The Policy is designed to attract, motivate, improve productivity and retain manpower, by creating a congenial
work environment, encouraging initiatives, personal growth and team work, and inculcating a sense of belonging
and involvement, besides offering appropriate remuneration packages and superannuation benefits. The policy
reflects the Company's objectives for good corporate governance as well as sustained long-term value creation for
stakeholders.

Objective
The objectives of the Policy shall be to:

1. retain, motivate and promote talent and to ensure long term sustainability for retention of talented
managerial persons and create competitive advantage for the Company.

2. guide and assist the Board in laying down and administer ESOP Compensation policy in terms of SEBI
Guidelines, as and when decided.

Guiding Principles

The following principles shall act as guiding factors while designing compensation for Directors, Key managerial
personnel, senior management and other employees:

1. Aligning key executive and board remuneration with the long term interests of the Company and its
shareholders

Minimize complexity and ensure transparency
Link to long term strategy as well as annual business performance of the Company
Promote a culture of meritocracy and is linked to key performance and business drivers

Reflective of line expertise, market competitiveness so as to attract the best talent.

o vk~ wN

Consideration for living condition, industry practices, pay and employment conditions with peers / elsewhere
in the competitive market to ensure that pay structures are appropriately aligned and that levels of
remuneration remain appropriate in this context.

IV. Remuneration

1. General

a. The remuneration / compensation / commission etc. to the Whole-time Director, KMP and Senior
Management Personnel will be determined by the Committee and recommended to the Board for
approval. The remuneration / compensation / commission etc. shall be subject to the provisions of
the Act and further subject to prior/post approval of the shareholders of the Company and Central
Government, wherever required.

b. The remuneration and commission to be paid to the Whole-time Directors shall be in accordance with
the approval of the shareholders of the Company and as per the provisions of the Act.

c. Increments to the existing remuneration/ compensation structure may be recommended by the
Committee to the Board which should be in terms of the approval of the Shareholders in the case of
Whole-time Director.

d. Where anyinsurance is taken by the Company for its Whole-time Director, Key Managerial Personnel and
any other employees for indemnifying them against any liability, the premium paid on such insurance
shall not be treated as part of the remuneration payable to any such personnel.

Provided that if such person is proved to be guilty, the premium paid on such insurance shall be treated
as part of the remuneration.
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e.

Leave

The employees, including directors where applicable, shall be eligible for casual leave, earned leave and
maternity leave as per prevailing Rules of the Service.

Retirement benefits

The Company shall extend Provident Fund and Gratuity benefits as per provisions of the applicable law.
In addition, the Company may extend benefit of Provident Fund to employees drawing higher salary
and also contribution to superannuation and other pension fund/schemes for selective employees with
mutual consent. The gratuity, superannuation and pensionary contribution shall be invested in approved
funds.

Loans to employees

The Company may extend interest free/ concessional loans to the employees of the Company for meeting
fund requirement for higher education of children, land purchase, building purchase/ construction/
furnishing & repair, marriage of self and family members, medical treatment of self and family members
and other exigencies. For the purpose Rules shall be framed with authority for exceptions at appropriate
levels.

2. Remuneration to Whole-time / Managing Director

a.

Fixed pay

The Whole-time Director shall be eligible for a monthly remuneration as may be approved by the
Board on the recommendation of the Committee subject to approval of the shareholders and Central
Government, wherever required. The breakup of the pay and quantum of perquisites including,
employer’s contribution to P.F, pension scheme, medical expenses, club fees, allowances, severance
payments, etc. shall be decided and approved by the Board/the Person authorized by the Board on the
recommendation of the Committee.

Variable pay

The Committee may recommend suitable performance related variable payments linked to the
performance of the Director concerned and of the Company.

Minimum Remuneration

If, in any financial year, the Company has no profits or its profits are inadequate, the Company shall pay
remuneration to its Whole-time Director in accordance with the provisions of Schedule V of the Act and
if it is not able to comply with such provisions, with the previous approval of the Central Government.
Provisions for excess remuneration

If any Whole-time Director draws or receives, directly or indirectly by way of remuneration any such sums
in excess of the limits prescribed under the Act or without the prior sanction of the Central Government,
where required, he / she shall refund such sums to the Company and until such sum is refunded, hold
it in trust for the Company. The Company shall not waive recovery of such sum refundable to it unless
permitted by the Central Government.

Stock Options

The Committee shall determine the stock options and other share based payments to be made to Whole
Time Directors, subject to prevailing guidelines of SEBI, if any.

3. Remuneration to Non- Executive / Independent Director

a.

Remuneration / Commission

Commission may be paid within the monetary limit approved by shareholders, subject to the limits
prescribed in the Act computed as per the applicable provisions of the Act.

Sitting Fees

The Non- Executive /Independent Director may receive remuneration by way of fees for attending

meetings of Board or Committee thereof, as may be approved by the Board on the recommendation of
the Nomination & Remuneration Committee.

Provided that the amount of such fees shall not exceed the amount as may be prescribed by the Central
Government from time to time.
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c. Stock Options
An Independent Director shall not be entitled to any stock option of the Company.

d. Any remuneration paid to Non- Executive / Independent Directors for services rendered which are of
professional in nature shall not be considered as remuneration, if the following conditions are satisfied:

i) The Services are rendered by such Director in his capacity as the professional; and

ii)  In the opinion of the Committee, the director possesses the requisite qualification for the practice
of that profession.

4. Remuneration to Key Managerial Personnel and Senior Management

a. The remuneration to Key Managerial Personnel and Senior Management may consist of fixed pay and
incentive pay, in compliance with the provisions of the Companies Act, 2013 and in accordance with the
Company’s Policy.

b. The Committee shall determine the stock options and other share based payments to be made to Key
Managerial Personnel and Senior Management.

c. The Fixed pay shall include monthly remuneration, employer’s contribution to superannuation fund,
Provident Fund, contribution to pension fund, pension schemes, allowances, bonus, etc. as decided
from to time, for which Rules shall be framed.

d. Thelncentive pay, ifany, shall be decided based on the performance of the Company and the performance
of the Key Managerial Personnel and Senior Management, to be decided annually or at such intervals as
may be considered appropriate.

5. Other Employees

a. The remuneration of other employees shall be fixed from time to time as per the guiding principles
outlined above and considering industry standards and cost of living. In addition to basic salary they
shall also be provided perquisites and retirement benefits as per schemes of the Company and statutory
requirements, wherever applicable. Policy of motivation/reward/severance payments are applicable to
this category of personnel as in the case of those in the management cadre.

b. The implementation of remuneration policy for other employees is to be ensured by CMD/DMD of the
Company or any other personnel that the CMD/DMD may deem fit to delegate.

Remuneration Duties
The duties of the Committee in relation to remuneration matters shall include:

1. considering and determining the remuneration based on such other factors as the Committee shall deem
appropriate bearing in mind that the remuneration is reasonable and sufficient to attract retain and motivate
talent.

2. approving the remuneration of the Senior Management including key managerial personnel of the Company
maintaining a balance between fixed and incentive pay reflecting short and long term performance objectives
appropriate to the working of the Company.

3. professional indemnity and liability insurance for Directors and senior management.
Implementation

1. The Committee may issue guidelines, procedures, formats, reporting mechanism and manuals in supplement
and for better implementation of this policy as considered appropriate.

2. The Committee may delegate any of its powers to one or more of its members.
Policy Review

The Committee may assess the adequacy of this Policy and suggest any necessary or desirable amendments from
time to time in the policy to the Board for approval to ensure it remains consistent with the Company’s objectives,
current laws and best practices.

Dissemination

This Remuneration Policy shall be disclosed in the Board’s report and shall be placed on the website of the
company as required under the Companies Act, 2013 and the Listing Regulations.
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CRITERIA for determining Qualifications, Positive Attributes and Independence of a Director

Qualifications
i) diversity of thought, experience, knowledge, perspective, age and gender.
ii) appropriate blend of functional and industry expertise.

iii) Independent Directors (“ID”) ideally should be thought/ practice leaders in their respective functions/ domains.

Positive attributes
i) compliance with duties as provided in the Companies Act, 2013.

ii) possessing highest standards of ethical and moral qualities, strong interpersonal and communication skills and
soundness of judgment as are considered eligible for the position.

iii) act in good faith in order to promote the objects of the Company for the benefit of its members as a whole, and
in the best interests of the Company, its employees, the shareholders, the community and for the protection of
environment.

iv) exercise duties with due and reasonable care, skill and diligence and exercise independent judgment.

v) IDs are also expected to abide by the Code for Independent Directors as outlined in Schedule IV to section 149(8)
of the Companies Act, 2013.

Independence

A director will be considered as an “Independent Director” if the person meets with the criteria for ‘Independent
Director’ as laid down in the Companies Act, 2013 and the Listing Regulations.
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Secretarial Audit Report for the financial year ended 31st March, 2019

FORM NO. MR-3
SECRETARIAL AUDIT REPORT
FOR THE FINANCIAL YEAR 2018-19

[Pursuant to section 204(1) of the Companies Act, 2013 and rule 9 of the Companies
(Appointment and Remuneration of Managerial Personnel) Rules, 2014]

To,

THE MEMBERS

M/S SARDA ENERGY & MINERALS LIMITED
CIN: L27100MH1973PLC016617

73-A, CENTRAL AVENUE

NAGPUR 440018 (MS)

We have conducted the Secretarial Audit of the compliance of applicable statutory provisions and the adherence
to good corporate practices by M/s Sarda Energy & Minerals Limited (hereinafter called the Company). Secretarial
Audit was conducted in a manner that provided us a reasonable basis for evaluating the corporate conducts/statutory
compliances and expressing our opinion thereon.

Based on our verification of the books, papers, minute books, forms and returns filed and other records maintained by
the Company and also the information provided by the Company, its officers, agents and authorized representatives
during the conduct of secretarial audit, we hereby report that in our opinion, the Company has, during the audit period
covering the financial year ended on 31st March, 2019 complied with the statutory provisions listed hereunder and
also that the Company has proper Board-processes and compliance-mechanism in place to the extent, in the manner
and subject to the reporting made hereinafter:

We have examined the books, papers, minute books, forms and returns filed and other records maintained by the
Company for the financial year ended on 31st March, 2019 in compliance of the provisions of:

(i) The Companies Act, 2013 (the Act) and the rules made thereunder;
(ii) The Securities Contracts (Regulation) Act, 1956 (‘SCRA’) and the rules made thereunder;
(iii) The Depositories Act, 1996 and the Regulations and Bye-laws framed thereunder;

(iv) Foreign Exchange Management Act, 1999 and the rules and regulations made thereunder to the extent of Foreign
Direct Investment, Overseas Direct Investment and External Commercial Borrowings.

(v) The following Regulations and Guidelines prescribed under the Securities and Exchange Board of India Act, 1992
(‘SEBI Act’):-

a) The Securities and Exchange Board of India (Prohibition of Insider Trading) Regulations, 2015;
b) The Securities and Exchange Board of India (Share Based Employee Benefits) Regulations, 2014;

c) The Securities and Exchange Board of India (Registrars to an Issue and Share Transfer Agents) Regulations,
1993 regarding the Companies Act and dealing with client;

(vi) Other laws applicable specifically to the Company namely:
a) Mines Act, 1952 and the rules made thereunder;
b) Mines & Minerals (Development & Regulation) Act, 1957 and the rules made thereunder;

c) Iron Ore Mines, Manganese Ore Mines and Chrome Ore Mines Labour Welfare Cess Act, 1976 and the rules
made thereunder;

d) Explosives Act, 1984 and the rules made thereunder;

We have also examined compliance with the applicable clauses of the Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirement) Regulations, 2015 & Secretarial Standards issued by the Institute of Company
Secretaries of India.
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We report that, during the period under review, the Company has complied with the provisions of the Act, Rules,
Regulations and Guidelines mentioned above except the following:-

a) The Company has not submitted any information /documents with the Calcutta Stock Exchange. In this regard
we have been informed that the Company has applied for delisting of its shares from Cochin, Delhi and Calcutta
Stock Exchanges in February, 2004. The Cochin and Delhi Stock Exchange have delisted the shares of the Company
but the delisting application with the Calcutta Stock Exchanges is still pending. In view of the pendency of delisting
application, the Company has stopped sending any information to the Calcutta Stock Exchange and has also
reported the matter to SEBI.

We further report that there were no actions/events in pursuance of:

a) The Securities and Exchange Board of India (Substantial Acquisition of Shares and Takeovers) Regulations, 2011;
b) The Securities and Exchange Board of India (Issue of Capital and Disclosure Requirements) Regulations, 2009;
c) The Securities and Exchange Board of India (Delisting of Equity Shares) Regulations, 2009;

d) The Securities and Exchange Board of India (Issue and Listing of Debt Securities) Regulations, 2008;

e) The Securities and Exchange Board of India (Buyback of Securities) Regulations, 1998

requiring compliance thereof by the Company during the Financial Year.

We further report that the compliance by the Company of applicable financial laws, like direct and indirect tax laws as
applicable to the Company, has not been reviewed in this audit, since the same has been subject to review by statutory
auditor and other designated professionals.

We further report that the Board of Directors of the Company is duly constituted with proper balance of Executive
Directors, Non-Executive Directors and Independent Directors. There was no change in the composition of the Board
of Directors of the Company during the period under review.

We further report that adequate notice is given to all the directors of the Board Meetings/ Committee meetings,
agenda alongwith detailed notes thereon were sent as per the provisions of the Act to all the Directors, and a system
existed for seeking and obtaining further information and clarifications on the agenda items before the meeting and
for meaningful participation at the meeting. As per the minutes of the meetings duly recorded and signed by the
Chairman, the decisions of the Board were unanimous and there were no dissenting views that need to be recorded.

We further report that there are adequate systems and processes in the Company commensurate with the size and
operations of the Company to monitor and ensure compliance with applicable laws, rules, regulations and guidelines.

We further report that, during the audit period there were no specific events/actions in pursuance of the above
referred laws, rules, regulations, guidelines, etc., having a major bearing on the Company’s affairs.

Note: This report is to be read with our letter of even date which is annexed as Annexure-A and forms an integral
part of this report.

For, S. G. KANKANI & ASSOCIATES
COMPANY SECRETARIES

(CS KAMLESH OJHA)

PARTNER
Raipur ACS No. : 39476
3rd August, 2019 CP No. : 14660
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To,

ANNEXURE-A to Secretarial Audit Report

THE MEMBERS

M/S SARDA ENERGY & MINERALS LIMITED
CIN: L27100MH1973PLC016617

73-A, CENTRAL AVENUE

NAGPUR 440018 (MS)

Our report of even date is to be read along with this letter.

1)

2)

3)

4)

5)

6)

Maintenance of secretarial record is the responsibility of the management of the Company. Our responsibility is to
express an opinion on these secretarial records based on our audit.

We have followed the audit practices and processes as were appropriate to obtain reasonable assurance about the
correctness of the contents of the secretarial records. The verification was done on the test basis to ensure that
correct facts are reflected in secretarial records. We believe that the processes and practices, we followed provide
a reasonable basis for our opinion.

We have not verified the financial laws, like direct and indirect tax laws as applicable to the Company, since the
same has been subject to review by statutory audit and other designated professionals.

Wherever required, we have obtained the representations about the compliance of laws, rules and regulation and
happening of events etc.

The Compliance of the provisions of Corporate and other applicable laws, rules, regulations, standards is the
responsibility of management. Our examination was limited to the verification of procedures on random test basis.

The Secretarial Audit report is neither an assurance as to the future viability of the company nor of the efficacy or
effectiveness with which the management has conducted the affairs of the Company.

For, S. G. KANKANI & ASSOCIATES
COMPANY SECRETARIES

(CS KAMLESH OJHA)
PARTNER

Raipur ACS No. : 39476
3rd August, 2019 CP No.: 14660
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Secretarial Audit Report of Sarda Metals & Alloys Limited for the financial year ended 31st March, 2019

FORM NO. MR-3
SECRETARIAL AUDIT REPORT

FOR THE FINANCIAL YEAR 2018-19

[Pursuant to section 204(1) of the Companies Act, 2013 and Rule 9 of the Companies
(Appointment and Remuneration of Managerial Personnel) Rules, 2014]

To,

THE MEMBERS

M/S SARDA METALS & ALLOYS LIMITED
CIN: U51420MH2008PLC187689

125, B-Wing, Mittal Court

Nariman Point, Mumbai - (MH)

We have conducted the Secretarial Audit of the compliance of applicable statutory provisions and the adherence to
good corporate practices by M/s Sarda Metals & Alloys Limited (hereinafter called the Company). Secretarial Audit
was conducted in a manner that provided us a reasonable basis for evaluating the corporate conducts/ statutory
compliances and expressing our opinion thereon.

Based on our verification of the books, papers, minute books, forms and returns filed and other records maintained by
the Company and also the information provided by the Company, its officers, agents and authorized representatives
during the conduct of secretarial audit, we hereby report that in our opinion, the Company has, during the audit period
covering the financial year ended on 31st March, 2019 complied with the statutory provisions listed hereunder. We
also report that the Company has proper Board-processes and compliance-mechanism in place to the extent, in the
manner and subject to the reporting made hereinafter:

We have examined the books, papers, minute books, forms and returns filed and other records maintained by the
Company for the financial year ended on 31st March, 2019 in compliance of the provisions of:

(i) The Companies Act, 2013 (the Act) and the rules made thereunder;
(i) The Depositories Act, 1996 and the Regulations and Bye-laws framed thereunder;

(iii) Foreign Exchange Management Act, 1999 and the rules and regulations made thereunder to the extent of Foreign
Direct Investment, Overseas Direct Investment and External Commercial Borrowings.

(iv) Other laws applicable specifically to the Company as per the representation made by the Company.
We have also examined the compliance of Secretarial Standards issued by the Institute of Company Secretaries of India.

We report that, during the period under review, the Company has complied with the provisions of the Act, Rules,
Regulations and Guidelines mentioned above.

We further report that since the Company is a unlisted public limited company, therefore, the desired information
under Securities and Exchange Board of India Act, 1992 and the regulations and guidelines prescribed thereunder
and the Securities Contracts (Regulation) Act, 1956 (SCRA) and the rules made thereunder are not applicable to the
Company.

We further report that the compliance by the Company of applicable financial laws, like direct and indirect tax laws as
applicable to the Company, has not been reviewed in this audit, since the same has been subject to review by statutory
audit and other designated professionals.

We further report that the Board of Directors of the Company is duly constituted with proper balance of Executive
Directors, Non-Executive Directors and Independent Directors. The changes in the composition of the Board of Directors
that took place during the period under review were carried out in compliance with the provisions of the Act.

We further report that adequate notice of the Board Meetings/ Committee meetings has been given to all the directors,
agenda alongwith detailed notes thereon were sent as per the provisions of the Act to all the Directors and a system
existed for seeking and obtaining further information and clarifications on the agenda items before the meeting and
for meaningful participation at the meeting. As per the minutes of the meetings duly recorded and signed by the
Chairman, the decisions of the Board were unanimous and there were no dissenting views that need to be recorded.
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We further report that there are adequate systems and processes in the Company commensurate with the size and
operations of the Company to monitor and ensure compliance with applicable laws, rules, regulations and guidelines.

We further report that during the audit period there were no specific events/actions in pursuance of the above referred
laws, rules, regulations, guidelines, etc., having a major bearing on the Company’s affairs.

Note: This report is to be read with our letter of even date which is annexed as Annexure- A and forms an integral
part of this report.

For, S. G. KANKANI & ASSOCIATES
COMPANY SECRETARIES

(CS KAMLESH OJHA)

PARTNER
Raipur ACS No. : 39476
30th July, 2019 CP No. : 14660

Annexure — To Secretarial Audit Report of Sarda Metals & Alloys Limited

To,

The Members

M/S SARDA METALS & ALLOYS LIMITED
CIN: U51420MH2008PLC187689

125, B-Wing, Mittal Court

Nariman Point, Mumbai - (MH)

Our report of even date is to be read along with this letter.

1. Maintenance of secretarial record is the responsibility of the management of the company. Our responsibility is to
express an opinion on these secretarial records based on our audit.

2. We have followed the audit practices and processes as were appropriate to obtain reasonable assurance about
the correctness of the contents of the Secretarial records. The verification was done on test basis to ensure that
correct facts are reflected in secretarial records. We believe that the processes and practices we followed, provides
a reasonable basis for our opinion.

3. We have not verified the financial laws, like direct and indirect tax laws as applicable to the Company, since the
same has been subject to review by statutory audit and other designated professionals.

4. Wherever required, we have obtained the representation about the compliance of laws, rules and regulations and
happening of events etc.

5. The compliance of the provisions of Corporate and other applicable laws, rules, regulations, standards is the
responsibility of management. Our examination was limited to the verification of procedures on random test basis.

6. The Secretarial Audit report is neither an assurance as to the future viability of the company nor of the efficacy or
effectiveness with which the management has conducted the affairs of the company.

For, S. G. KANKANI & ASSOCIATES
COMPANY SECRETARIES

(CS KAMLESH OJHA)

PARTNER
Raipur ACS No. : 39476
30th July, 2019 CP No. : 14660
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Secretarial Audit Report of Madhya Bharat Power Corporation Limited for the financial year ended 31st, March, 2019

FORM NO. MR-3
SECRETARIAL AUDIT REPORT

FOR THE FINANCIAL YEAR 2018-19

[Pursuant to section 204(1) of the Companies Act, 2013 and Rule 9 of the Companies
(Appointment and Remuneration of Managerial Personnel) Rules, 2014]

To,

THE MEMBERS

M/s MADHYA BHARAT POWER CORPORATION LIMITED
CIN: U74899DL1994PLC061349

E-585, GROUND FLOOR

GREATER KAILASH -II

NEW DELHI - 110048

We have conducted the Secretarial Audit of the compliance of applicable statutory provisions and the adherence
to good corporate practices by M/s Madhya Bharat Power Corporation Limited (hereinafter called the Company).
Secretarial Audit was conducted in a manner that provided us a reasonable basis for evaluating the corporate conducts/
statutory compliances and expressing our opinion thereon.

Based on our verification of the books, papers, minute books, forms and returns filed and other records maintained by
the Company and also the information provided by the Company, its officers, agents and authorized representatives
during the conduct of secretarial audit, we hereby report that in our opinion, the Company has, during the audit period
covering the financial year ended on 31st March, 2019 complied with the statutory provisions listed hereunder and
also that the Company has proper Board-processes and compliance-mechanism in place to the extent, in the manner
and subject to the reporting made hereinafter:

We have examined the books, papers, minute books, forms and returns filed and other records maintained by the
Company for the financial year ended on 31st March, 2019 in compliance of the provisions of:

(i) The Companies Act, 2013 (the Act) and the rules made thereunder;

(ii) The Depositories Act, 1996 and the Regulations and Bye-laws framed thereunder;

(iii) Other laws applicable specifically to the Company as per the representation made by the Company.

We have also examined the compliance of Secretarial Standards issued by the Institute of Company Secretaries of India.

We report that, during the period under review, the Company has complied with the provisions of the Act, Rules,
Regulations and Guidelines mentioned above.

We further report that since the Company is a unlisted public limited company, therefore, the desired information
under Securities and Exchange Board of India Act, 1992 and the regulations and guidelines prescribed thereunder & the
Securities Contracts (Regulation) Act, 1956 (SCRA) and the rules made thereunder are not applicable to the Company.

We further report that the compliance by the Company of applicable financial laws, like direct and indirect tax laws as
applicable to the Company, has not been reviewed in this audit, since the same has been subject to review by statutory
audit and other designated professionals.

We further report that the Board of Directors of the Company is duly constituted with proper balance of Executive
Directors, Non-Executive Directors and Independent Directors. The changes in the composition of the Board of Directors
that took place during the period under review were carried out in compliance with the provisions of the Act.

We further report that adequate notice is given to all the directors of the Board Meetings/ Committee meetings,
agenda along with detailed notes thereon were sent as per the provisions of the Act to all the Directors, and a system
existed for seeking and obtaining further information and clarifications on the agenda items before the meeting and
for meaningful participation at the meeting. As per the minutes of the meetings duly recorded and signed by the
Chairman, the decisions of the Board were unanimous and there were no dissenting views that need to be recorded.

We further report that there are adequate systems and processes in the Company commensurate with the size and
operations of the Company to monitor and ensure compliance with applicable laws, rules, regulations and guidelines.
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We further report that during the audit period there were no specific events/actions in pursuance of the above referred
laws, rules, regulations, guidelines, etc., having a major bearing on the Company’s affairs.

Note: This report is to be read with our letter of even date which is annexed as Annexure-A and forms an integral
part of this report.

For, S. G. KANKANI & ASSOCIATES
COMPANY SECRETARIES

(CS KAMLESH OJHA)

PARTNER
Raipur ACS No.: 39476
24th May, 2019 CP No. : 14660

Annexure — To Secretarial Audit Report of Madhya Bharat Power Corporation Limited

TTo,

THE MEMBERS

M/s MADHYA BHARAT POWER CORPORATION LIMITED
CIN: U74899DL1994PLC061349

E-585, GROUND FLOOR

GREATER KAILASH -II

NEW DELHI - 110048

Our report of even date is to be read along with this letter.

1. Maintenance of secretarial record is the responsibility of the management of the company. Our responsibility is to
express an opinion on these secretarial records based on our audit.

2. We have followed the audit practices and processes as were appropriate to obtain reasonable assurance about
the correctness of the contents of the Secretarial records. The verification was done on test basis to ensure that
correct facts are reflected in secretarial records. We believe that the processes and practices, we followed provide
a reasonable basis for our opinion.

3. We have not verified the financial laws, like direct and indirect tax laws as applicable to the Company, since the
same has been subject to review by statutory audit and other designated professionals.

4. Wherever required, we have obtained the representation about the compliance of laws, rules and regulations and
happening of events etc.

5. The compliance of the provisions of Corporate and other applicable laws, rules, regulations, standards is the
responsibility of management. Our examination was limited to the verification of procedures on random test basis.

6. The Secretarial Audit report is neither an assurance as to the future viability of the company nor of the efficacy or
effectiveness with which the management has conducted the affairs of the company.

For, S. G. KANKANI & ASSOCIATES
COMPANY SECRETARIES

(CS KAMLESH OJHA)

PARTNER
Raipur ACS No. : 39476
24th May, 2019 CP No. : 14660
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Annual Report on CSR Activities
Brief Outline of CSR Policy

CSR Policy of SEML shall ensure that all developmental activities/ initiatives undertaken are accessible to the most
deserving segments such as children, women, elderly and those with disabilities. This would reflect particularly in the
field of education, healthcare, sanitation, community welfare, skill development, infrastructure development, rural
development, etc.

The CSR Policy focuses on addressing critical social, environmental and economic needs of the marginalized/
underprivileged sections of the society. SEML adopts an approach that integrates the solutions to these problems into
the strategies of the Company to benefit the communities at large and create social and environmental impact.

The main objective of CSR Policy is to lay down guidelines to make CSR a key business process for sustainable
development for the society. It aims at supplementing the program of the Government in enhancing welfare measures
of the society based on the immediate and long term social and environmental consequences of their activities. The
focus areas under SEML CSR policy are Education, healthcare, sports, art & culture, rural development programmes,
social business projects, etc.

The CSR Policy can be accessed on the Company’s website — www.seml.co.in - under the head corporate governance /
policies under the Investors’ section.

CSR Committee

As per the requirement, your Company is required to constitute a corporate social responsibility (CSR) committee of
the Board of Directors comprising three or more directors with at least one being independent director. Your Company
has a Board Committee (CSR Committee) that oversees the execution of CSR Policy to ensure that the CSR objectives
of the Company are met. The Committee comprises of:

v" Mr. G.S. Sahni, Chairman — Independent Director*

v' Mr. KK. Sarda

v" Mr. Pankaj Sarda

* W.e.f. 1st April, 2019. Till 31st March, 2019, Mr. P.R. Tripathi (retired w.e.f .1st April, 2019) was the Chairman.
Financial details

As per the Companies Act, 2013, the Company is required to spend at least 2% of the average net profits of the
company’s three immediately preceding financial years on CSR activities. The relevant details are as hereunder:

Particulars Amount

(% Lakh)
Average net profit of the Company for last three financial years 14,377.38
Prescribed CSR expenditure (2% of net profit as computed above) 294.55

(including unspent amount of 2016-17 - ¥ 7.00 lakh)

Details of CSR Expenditure during 2018-19
Total amount to be spent 294.55
Amount spent 294.71
Amount unspent -

30 | Annual Report 2018-19



! !
Annexure 'G
to the directors' report
Details of CSR spent during the financial year 2018-19

g

Statutory Report

S. CSR Sector in Projects Amount Amount Cumulative Amount
No. Project or which the or programs Outlay | spentonthe |Expenditure| Spent Direct
activity project is (1) Local projects or upto the or through
identified covered (as area or other programs reporting | Implementing
per clauses of | (2) Specify the State Subheads: period Agency
Schedule VII and district (1)Direct
to Companies | where projects or expenditure
Act, 2013) Programs was on projects
undertaken or programs.
(2)Overheads
1 |Healthcare Clause (i) Raipur and 50.00 41.17 41.17 | Direct/
Dongarbore in Implementing
Chhattisgarh agency”
2 | Education Clause (ii) Raipur and 150.00 138.92 138.92 | Direct/
Dongarbore in Implementing
Chhattisgarh agency*
3 |Environment |Clause (iv) Raipur in 5.00 1.21 1.21 | Direct
Chhattisgarh
4 |Empowering | Clause (iii) Raipur in 5.00 13.56 13.56 | Implementing
Women Chhattisgarh agency@
5 |Art & Culture |Clause (v) Raipurin 20.00 16.35 16.35 | Direct /
Chhattisgarh implementing
agency#
6 |Armed Forces |Clause (vi) Contribution to 1.00 15.00 15.00 | Direct/
veterans Bharat Ke Veer Implementing
Corpus Fund agency$
7 |Livelihood Clause (ii) Raipur in 2.00 1.26 1.26 Direct
projects Chhattisgarh
8 |Sports Clause (vii) Raipur Chhattisgarh 2.00 1.86 1.86 Direct
9 |Rural Clause (x) Raipur and 50.00 56.33 56.33 Direct
development Dongarbore in
projects Chhattisgarh
10 | Administrative | Office Raipur 9.55 9.05 9.05 Direct
Expenses
Total| 294.55 294.71 294.71

A Shabri Sewa Sansthanam / Manav Seva Sansthan
* Friends of Tribal Society / Trusts
@ Female Jaju Trust
# Mahwshwari Samaj, Kunkuri /Others
S Bharat Ke Veer Corpus Fund

Responsibility Statement

We hereby affirm that the CSR Policy, as approved by the Board, has been implemented and the CSR Committee
monitors the implementation of CSR projects and activities in compliance with CSR objectives.

K. K. Sarda
(Chairman & Managing Director)

G. S. Sahni
(Chairman — CSR Committee)
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Conservation of Energy, Technology Absorption and Foreign Exchange Earnings and Outgo
[Pursuant to the Companies (Accounts) Rules, 2014]

A. Conservation of energy

i)  Stepstaken orimpact on conservation :
of energy

PELLET

i)

Medium Voltage drive provided in HA fan 1 Motor (400 KW,
6.6KV) for speed variation and as a result energy saved 1000 -
1100 KWH Units per day.

i)

VFD provided in Grizzly pump motor 1 & 2 or speed variation and
as a result energy saved 300 - 310 KWH Units per day.

SPO

NGE IRON PLANT

i)

Energy saving LED light fixing in plant at various locations.

iv)

500 TPD Coal Circuit modified only for Fines Coal feeding.

v)

500 TPD PDB Room old viscus filter replaced by new energy
efficient Cooling system.

POWER PLANT

vi) | Replacement of TG- 03 to reduce specific steam consumption.

ii) the steps taken by the company for :
utilising alternate sources of energy

iii) the capital investment on energy :
conservation equipments

¥ 5,340.04 lakh

B. Technology absorption

i) The efforts made towards technology :

absorption

Elimination of Hydraulic coupler of HA fan 1 for speed variation
by introducing Medium Voltage Drive technology.

Up-gradation of Control Systems in Kiln - A, B & C by replacing
old DCS Systems with Latest Single PLC System of Rockwell
Automation for all 03 Kilns at SID.

i)

Automation of Power Changeover (From Main Power to DG
Power & Vice-versa) through Auto DG (02 Nos.) Synchronization
& Auto Operation of Circuit Breakers (as per pre-defined logic)
at SID.

iv) |Installation of new electrode column assembly (Make-Cometva)
in furnace —E to increase the furnace availability at ferro alloys
plant.

v) |Installation of newly fabricated roll crusher feed hopper at
pellet Plant.

vi) |Pneumatic conveying system installed & commissioned for
mixer bag filter dust conveying at Pellet Plant.

vii) |Installed & commissioned pellet feeding system in FPC 2

conveyor at Pellet Plant.

ii) the benefits derived like product :

improvement, cost reduction, product
development or import substitution

Over & under size screen roller (60 Nos) — Indigenous party
developed for same price with better quality (Hard crome
plating, 80-90 microns). Getting life 1.5 times than earlier.
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iii) in case of imported technology :| |-
(imported during the last three years
reckoned from the beginning of the
financial year)-

a) the details of technology imported : | |-
b) the year of import o R

c) whether the technology has been :| |-
fully absorbed

d) if not fully absorbed, areas where : |  |-----
absorption has not taken place,
and the reasons thereof; and

iv)  the expenditure incurred on Research : Expenditure on R & D is not specifically accounted for. Internal
and Development team undertakes the R & D activities.

C. Foreign exchange earnings and outgo

Total foreign exchange earnings and outgo
(¥ in crore)
a) Foreign exchange earnings : 13 156.31
b) Foreign exchange outgo 1 1322174
On behalf of the Board of Directors
(K. K. Sarda)
Raipur Chairman & Managing Director
3rd August, 2019 DIN: 00008170
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FORM No. MGT-9
EXTRACT OF ANNUAL RETURN
as on the financial year ended 31.03.2019

[Pursuant to Section 92(3) of the Companies Act, 2013, and Rule 12(1) of the Companies
(Management and Administration) Rules, 2014]

I. Registration and other details

CIN L27100MH1973PLC016617
Registration Date 23.06.1973

Name of the Company Sarda Energy & Minerals Limited
Category / Sub-Category of the Company Public company / Limited by shares

Address of the Registered Office and contact details 73-A, Central Avenue, Nagpur (M.H.) 440018
Tel: +91-712-2722407

Whether listed company Yes
Name, address and contact details of Registrar and Bigshare Services Private Limited
Transfer Agent, if any 1st Floor, Bharat Tin Works Building

Opp. Basant Oasis, Makwana Road

Marol, Andheri East, Mumbai - 400059, Maharashtra
Tel: +91-22-6263 8200, Fax: +91-22-6263 8299
E-mail : investor@bigshareonline.com

Il. Principal Business Activities of the Company

All the Business Activities contributing 10% or more of the total turnover of the Company shall be stated :

Sl. Name and Description of main NIC Code of the Product / Service % to total turnover of the
No. Products / Services Company
1 Sponge Iron/Ferro Alloys/Billet/ 241 - Manufacture of 95.66%
Wire-rod/ Iron ore Pellet basic iron and steel

lll. Particulars of Holding, Subsidiary and Associate Companies

Name and address of the Company CIN / GLN Holding / |% of shares | Applicable
Subsidiary / held Section
Associate
Sarda Energy & Minerals Hongkong Limited NA Subsidiary 100.00% 2(87)(ii)

5th Floor, Dah Sing Life Bldg.,99-105 Des
Voeux Road, Central, Hongkong

Sarda Global Venture Pte. Limited NA Subsidiary 100.00% 2(87)(ii)
9, Raffles Place, #57-00, Republic Plaza,
Singapore - 048619

Sarda Global Trading DMCC NA Subsidiary | 100.00% 2(87)(ii)
Unit No.1241, DMCC Business Centre, Level
No.1, Jewellery & Gemplex 3, Dubai, UAE

Sarda Metals & Alloys Limited U51420MH2008PLC187689 | Subsidiary 100.00% 2(87)(ii)
125-B Wing, Mittal Court, Nariman Point,

Mumbai

Sarda Energy Limited U40102CT2008PLC000406 | Subsidiary 100.00% 2(87)(ii)

Vanijya Bhawan, 1st Floor, Sai Nagar Devendra
Nagar Road, Raipur
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Name and address of the Company CIN / GLN Holding / |% of shares | Applicable
Subsidiary / held Section
Associate
Madhya Bharat Power Corporation Limited U74899DL1994PLC061349 | Subsidiary 68.31% 2(87)(ii)
E-585, Ground Floor, Greater Kailash - 1l, New
Delhi
Parvatiya Power Limited U40101UP1994PLC0O17151 | Subsidiary 51.00% 2(87)(ii)
136 Khari Bazar, Ranikhet, Uttranchal
Sarda Hydro Power LLP# AAO-4263 Subsidiary 60.00% 2(87)(ii)
HIG Duplex House No. -2A Moulshri Vihar,
Purena Raipur
Raipur Fabritech Private Limited* U28910MH2011PTC221297 | Subsidiary 52.38% 2(87)(ii)
125-B Wing, Mittal Court, Nariman Point,
Mumbai
Raipur Industrial Gases Private Limited* U40300MH2011PTC224871 | Subsidiary 51.00% 2(87)(ii)
125-B Wing, Mittal Court, Nariman Point,
Mumbai
Natural Resources Energy Private Limited U40101CT2007PTC020163 | Subsidiary 71.55% 2(87)(ii)
JMG House, Near Abhivadan House,
Panchsheel Nagar, Raipur
Chhattisgarh Hydro Power LLP AAA-2277 Subsidiary 60.00% 2(87)(ii)
House No.A/02, VIP Road, Moul Shree Vihar,
Raipur
Shri Ram Electricity LLP AAA-2517 Subsidiary 51.00% 2(87)(ii)
Vanijya Bhawan, 1st Floor, Sai Nagar,
Devendra Nagar Road, Raipur
Raipur Infrastructure Company Limited U45203CT2004PLC016321 | Associate 33.33% 2(6)
Vanijya Bhawan, Sai Nagar Devendra Nagar
Road, Raipur
Madanpur South Coal Company Limited U10300CT2006PLC020006 | Associate 20.13% 2(6)
Vanijya Bhawan, Sai Nagar Devendra Nagar
Road, Raipur
# Converted into LLP from Sarda Hydro Power Private Limited
* Companies under strike-off.
IV. Shareholding Pattern (Equity Share Capital Breakup as percentage of Total Equity)
i) Category-wise Shareholding
Category of No. of Shares held at the No. of shares held at the end of the year %
Shareholders beginning of the year Change
Demat Physical Total % of Demat Physical Total % of
Total Total
Shares Shares
A. Promoters
(1) Indian
a) Individual / HUF 79,07,397 0| 79,07,397| 21.93| 79,07,397 0| 79,07,397 21.93 0.00
b) Central Govt. 0 0 0 0.00 0 0 0 0.00 0.00
c) State Govt.(s) 0 0 0 0.00 0 0 0 0.00 0.00
d) Bodies Corporate | 1,79,89,232 0| 1,79,89,232| 49.90| 1,80,79,232 0| 1,80,79,232 50.15 0.25
e) Banks / FI 0 0 0 0.00 0 0 0 0.00 0.00
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Category of No. of Shares held at the No. of shares held at the end of the year %
Shareholders beginning of the year Change
Demat Physical Total % of Demat Physical Total % of
Total Total
Shares Shares
f) Any Other.... 0 0 0 0.00 0 0 0 0.00 0.00
fi) Firm 1,47,731 0 1,47,731 0.41 1,47,731 0 1,47,731 0.41 0.00
Sub-Total (A)(1) : 2,60,44,360 0| 2,60,44,360 | 72.25| 2,61,34,360 0| 2,61,34,360 72.50 0.25
(2) Foreign
a) NRIs - Individuals 0 0 0 0.00 0 0 0 0.00 0.00
b) Other - 0 0 0 0.00 0 0 0 0.00 0.00
Individuals
c) Bodies Corporate 0 0 0 0.00 0 0 0 0.00 0.00
d) Banks / Fl 0 0 0 0.00 0 0 0 0.00 0.00
e) Any Other.... 0 0 0 0.00 0 0 0 0.00 0.00
Sub-Total (A)(2): 0 0 0 0.00 0 0 0 0.00 0.00
Total Shareholding | 2,60,44,360 0| 2,60,44,360| 72.25| 2,61,34,360 0| 2,61,34,360 72.50 0.25
of Promoters (A) =
(A)1)+A)2)
B. Public
Shareholding
(1) Institutions
a) Mutual Funds 0 0 0 0.00 0 0 0 0.00 0.00
/UTI
b) Banks / FI 31,570 2,500 34,070 0.09 19,515 2,500 22,015 0.06 (0.03)
¢) Central Govt. 0 0 0 0.00 0 0 0 0.00 0.00
d) State Govt.(s) 0 0 0 0.00 0 0 0 0.00 0.00
e) Venture Capital 0 0 0 0.00 0 0 0 0.00 0.00
Funds
f) Insurance 0 250 250 0.00 0 250 250 0.00 0.00
Companies
g) Flls 11,220 0 11,220 0.03 0 0 0 0.00 (0.03)
h) Foreign Portfolio 9,81,771 0 9,81,771 2.72 7,87,587 0 7,87,587 2.18 (0.54)
Investors
i) Others (specify) 0 0 0 0.00 0 0 0 0.00 0.00
Sub-Total (B)(1): 10,24,561 2,750 10,27,311 2.85 8,07,102 2,750 8,09,852 2.25 (0.60)
(2) Non-Institutions
a) Bodies Corporate
i) Indian 14,91,703 9,949 | 15,01,652 4.17| 15,58,170 9,949 | 15,68,119 4.35 0.18
ii) Overseas 16,84,891 0| 16,84,891 4.67 6,384,391 0 6,384,391 1.90 (2.77)
b) Individuals
i) Individual Share 34,90,603 | 3,25,680| 38,16,283| 10.59| 39,86,096|2,96,459 | 42,82,555 11.88 1.29

hol- ders holding
nominal share
capital upto

% 1 lakh
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Category of No. of Shares held at the No. of shares held at the end of the year %
Shareholders beginning of the year Change
Demat Physical Total % of Demat Physical Total % of
Total Total
Shares Shares
i) Individual Share 11,86,952 0| 11,86,952 3.29 16,93,937 0| 16,93,937 4.70 1.41
hol- ders holding
nominal share
capital in excess of
T 1lakh
c) Others (specify)
ci) NRIs 1,88,403 0 1,88,403 0.52 2,05,309 0 2,05,309 0.57 0.05
cii) Directors & 1,11,219 7,841 1,19,060 0.33 1,12,019 7,841 1,19,860 0.33 0.00
Relatives
ciii) NBFC’s regd. 3,085 0 3,085 0.01 311 0 311 0.00 (0.01)
with RBI
civ) Clearing 3,49,441 0 3,49,441 0.97 4,06,813 0 4,06,813 1.13 0.16
Member
cv) Trusts 500 0 500 0.00 1,700 0 1,700 0.00 0.00
c vi) IEPF 1,27,297 0 1,27,297 0.35 1,41,528 0 1,41,528 0.39 0.39
Sub-Total (B)(2): 86,34,094 | 3,43,470| 89,77,564| 24.90| 87,990,774 |3,14,249| 91,05,023 25.26 0.35
Total Public Share 96,58,655 | 3,46,220 | 1,00,04,875| 27.75| 95,97,876|3,16,999 | 99,14,875 27.50 (0.25)
holding (B)=(B)
(1)+(B)(2)
C. Shares held by 0 0 0 0.00 0 0 0 0.00 0.00
Custodian for GDRs
& ADRs
Grand Total 3,57,03,015 | 3,46,220 | 3,60,49,235| 100.00 | 3,57,32,236 | 3,16,999 | 3,60,49,235 100.00 (0.00)
(A+B+C)
ii) Shareholding of Promoters
Sl Shareholders Name Shareholding as on 01.04.2018 Shareholding at on 31.03.2019 %
No. No.of | % oftotal | % of Shares No. of % of total | % of Shares change
Shares shares Pledged / Shares shares Pledged /
of the encumbered of the encumbered
Company | to total shares Company | to total shares
1 | Chhatisgarh Investments Limited 1,37,88,760 38.25 0| 1,38,78,760 38.50 0 0.250
2 | Sarda Agriculture & Properties Private | 26,35,150 731 0 26,35,150 731 0 0.000
Limited
3 | Prachi Agriculture & Properties Private |  15,65,322 434 0 15,65,322 434 0 0.000
limited
4 |G.D.Sarda 13,92,378 3.86 0| 13,92,378 3.86 0 0.000
5 | Kamal Kishore Sarda 13,09,149 3.63 0| 13,09,149 3.63 0 0.000
6 |JK. Sarda 11,72,365 3.25 0| 11,72,365 3.25 0 0.000
7 | Shakuntala Sarda 10,14,518 2.81 0 10,14,518 281 0 0.000
8 | Chhatisgarh Investments Limited 1,47,731 0.41 0 1,47,731 0.41 0 0.000
(Firm)
9 |[Veena Sarda 7,02,350 1.95 0 7,02,350 1.95 0 0.000
10 | Pankaj Sarda 6,91,107 1.92 0 6,91,107 1.92 0 0.000
11 |Premlata Sarda 4,68,910 1.30 0 4,68,910 1.30 0.000
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Sl. Shareholders Name Shareholding as on 01.04.2018 Shareholding at on 31.03.2019 %
No. No.of | % oftotal | % of Shares No. of % of total | % of Shares | change
Shares shares Pledged / Shares shares Pledged /
of the encumbered of the encumbered
Company | to total shares Company | to total shares
12 | Uma Sarda 4,89,425 1.36 0 4,89,425 1.36 0 0.000
13 | Dr. K.K. Rathi 6,000 0.02 0 6,000 0.02 0 0.000
14 | Manish Sarda 2,37,570 0.66 0 2,37,570 0.66 0 0.000
15 | Aditya Sarda 1,12,840 031 0 1,12,840 031 0 0.000
16 |Raghav Sarda 1,12,840 031 0 1,12,840 031 0 0.000
17 |NeerajSarda 98,490 0.27 0 98,490 0.27 0 0.000
18 | Anant Sarda 49,140 0.14 0 49,140 0.14 0 0.000
19 |J.K. Sarda (HUF) 21,716 0.06 0 21,716 0.06 0 0.000
20 | Shashi Rathi 19,467 0.05 0 19,467 0.05 0 0.000
21 | Aditi Sarda 9,132 0.03 0 9,132 0.03 0 0.000
Total 2,60,44,360 72.247 0| 2,61,34,360 72.496 0 0.250
iii) Change in Promoters’ Shareholding (Please specify, if there is no change)
Sl Name Shareholding Transactions during the year Cumulative
No. (Beginning of the year) shareholding during
the year
No. of % of total Date Reason No. of Cumulative | % of total
Shares shares shares shares
1 | Chhatisgarh | At the beginning of the year 1,37,88,760 38.25
Investments | Datewise Increase/Decrease 20.06.2018 | Puchase 90,000 1,38,78,760 |  38.50
Limited in Shareholding during the
year specifying the reasons
for increase/decrease (e.g.
allotment/ transfer/bonus/
sweat equity etc):
At the end of the year 1,38,78,760 38.50
2 |Sarda At the beginning of the year 26,35,150 731
Agriculture | Datewise Increase/Decrease
& in Shareholding during the
Prpperﬁes year specifying the reasons NIL IL
Private for increase/decrease (e.g.
Limited allotment/ transfer/bonus/
sweat equity etc):
At the end of the year 26,35,150 7.31
3 | Prachi At the beginning of the year 15,65,322 434
Agriculture | Datewise Increase/Decrease
& in Shareholding during the
Prf)perties year specifying the reasons NIL NIL
Private for increase/decrease (e.g.
Limited allotment/ transfer/bonus/
sweat equity etc):
At the end of the year 15,65,322 434
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SI. Name Shareholding Transactions during the year Cumulative

No. (Beginning of the year) shareholding during
the year

No. of % of total Date Reason No. of Cumulative | % of total
Shares shares shares shares
4 | Ghanshyam | At the beginning of the year 13,92,378 3.86
Sarda Datewise Increase/Decrease
in Shareholding during the
year specifying the reasons
for increase/decrease (e.g.
allotment/ transfer/bonus/
sweat equity etc):

At the end of the year 13,92,378 3.86
5 | Kamal At the beginning of the year 13,09,149 3.63
Kishore Datewise Increase/Decrease
Sarda in Shareholding during the
year specifying the reasons
for increase/decrease (e.g.
allotment/ transfer/bonus/
sweat equity etc):

At the end of the year 13,09,149 3.63
6 |J.K. Sarda |Atthe beginning of the year 11,72,365 3.25
Datewise Increase/Decrease
in Shareholding during the
year specifying the reasons
for increase/decrease (e.g.
allotment/ transfer/bonus/
sweat equity etc):

At the end of the year 11,72,365 3.25
7 | Shakuntala | At the beginning of the year 10,14,518 2.81
Sarda

NIL NIL

NIL NIL

NIL NIL

Datewise Increase/Decrease
in Shareholding during the
year specifying the reasons
for increase/decrease (e.g.
allotment/ transfer/bonus/
sweat equity etc):

At the end of the year 10,14,518 2.81
8 | Chhatisgarh | At the beginning of the year 1,47,731 0.41
Investments | Datewise Increase/Decrease
Limited in Shareholding during the
(Firm) year specifying the reasons
for increase/decrease (e.g. NIL NIL
allotment/ transfer/bonus/
sweat equity etc):

NIL NIL

At the end of the year 1,47,731 0.41
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Sl Name
No.

Shareholding
(Beginning of the year)

Transactions during the year

Cumulative
shareholding during
the year

No. of
Shares

% of total
shares

Date Reason

No. of
shares

Cumulative

% of total
shares

9 |Veena
Sarda

At the beginning of the year

7,02,350

1.95

Datewise Increase/Decrease
in Shareholding during the
year specifying the reasons
for increase/decrease (e.g.
allotment/ transfer/bonus/
sweat equity etc):

NIL

NIL

At the end of the year

7,02,350

1.95

10 | Pankaj
Sarda

At the beginning of the year

6,91,107

1.92

Datewise Increase/Decrease
in Shareholding during the
year specifying the reasons
for increase/decrease (e.g.
allotment/ transfer/bonus/
sweat equity etc):

NIL

NIL

At the end of the year

6,91,107

1.92

11 | Premlata
Sarda

At the beginning of the year

4,68,910

1.30

Datewise Increase/Decrease
in Shareholding during the
year specifying the reasons
for increase/decrease (e.g.
allotment/ transfer/bonus/
sweat equity etc):

NIL

NIL

At the end of the year

4,68,910

130

12 | Uma Sarda

At the beginning of the year

4,89,425

1.36

Datewise Increase/Decrease
in Shareholding during the
year specifying the reasons
for increase/decrease (e.g.
allotment/ transfer/bonus/
sweat equity etc):

NIL

NIL

At the end of the year

4,89,425

1.36

13 |Dr. K.K.
Rathi

At the beginning of the year

6,000

0.02

Datewise Increase/Decrease
in Shareholding during the
year specifying the reasons
for increase/decrease (e.g.
allotment/ transfer/bonus/
sweat equity etc):

NIL

NIL

At the end of the year

6,000

0.02
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SI. Name Shareholding Transactions during the year Cumulative

No. (Beginning of the year) shareholding during
the year

No. of % of total Date Reason No. of Cumulative | % of total
Shares shares shares shares
14 | Manish At the beginning of the year 2,37,570 0.66
Sarda Datewise Increase/Decrease
in Shareholding during the
year specifying the reasons
for increase/decrease (e.g.
allotment/ transfer/bonus/
sweat equity etc):

At the end of the year 2,37,570 0.66
15 | Aditya At the beginning of the year 1,12,840 031
Sarda Datewise Increase/Decrease
in Shareholding during the
year specifying the reasons
for increase/decrease (e.g.
allotment/ transfer/bonus/
sweat equity etc):

At the end of the year 1,12,840 0.31
16 | Raghav At the beginning of the year 1,12,840 031
Sarda Datewise Increase/Decrease
in Shareholding during the
year specifying the reasons
for increase/decrease (e.g.
allotment/ transfer/bonus/
sweat equity etc):

At the end of the year 1,12,840 0.31
17 | Neeraj At the beginning of the year 98,490 0.27
Sarda Datewise Increase/Decrease
in Shareholding during the
year specifying the reasons
for increase/decrease (e.g.
allotment/ transfer/bonus/
sweat equity etc):

At the end of the year 98,490 0.27
18 | Anant Sarda | At the beginning of the year 49,140 0.14
Datewise Increase/Decrease
in Shareholding during the
year specifying the reasons
for increase/decrease (e.g.
allotment/ transfer/bonus/
sweat equity etc):

At the end of the year 49,140 0.14

NIL NIL

NIL NIL

NIL NIL

NIL NIL

NIL NIL
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Sl Name
No.

Shareholding

(Beginning of the year)

Transactions during the year

Cumulative
shareholding during
the year

No. of
Shares

% of total
shares

Date Reason

No. of
shares

Cumulative | % of total
shares

19 |J.K. Sarda

At the beginning of the year

21,716

0.06

(HUF)

Datewise Increase/Decrease
in Shareholding during the
year specifying the reasons
for increase/decrease (e.g.
allotment/ transfer/bonus/
sweat equity etc):

NIL

NIL

At the end of the year

21,716

0.06

20 | Shashi Rathi

At the beginning of the year

19,467

0.05

Datewise Increase/Decrease
in Shareholding during the
year specifying the reasons
for increase/decrease (e.g.
allotment/ transfer/bonus/
sweat equity etc):

NIL

NIL

At the end of the year

19,467

0.05

21 | Aditi Sarda

At the beginning of the year

9,132

0.03

Datewise Increase/Decrease
in Shareholding during the
year specifying the reasons
for increase/decrease (e.g.
allotment/ transfer/bonus/
sweat equity etc):

NIL

NIL

At the end of the year

9,132

0.03

iv) Shareholding Pattern of Top Ten Shareholders (Other than Directors, Promoters and Holders of GDRs and

ADRs)
Sl Name Shareholding Transactions during the year Cumulative shareholding
No. (Beginning of the year) during the year
No.of | % of total Date Reason No.of | Cumulative | % of total
Shares shares shares shares
1 |Asia Minerals | At the beginning of the year | 16,84,891 4.67
Limited Datewise Increase/ 25.05.2018 | Sale (1,25,000)|  15,59,891 433
Decrease in Shareholding 01.06.2018 | Sale (1,35,000)| 14,24,891 3.95
during the year specifying 08.06.2019 | Sale (3,40,000) | 10,84,891 3.01
the reasons for increase/ 22.02.2019 | sale (4,00,000)|  6,84,891 1.90
decrease (e.g. allotment/
transfer/bonus/sweat
equity etc):
At the end of the year 6,384,891 1.90
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SI. Name Shareholding Transactions during the year Cumulative shareholding
No. (Beginning of the year) during the year
No.of | % of total Date Reason No.of | Cumulative | % of total
Shares shares shares shares
2 | Fortune At the beginning of the year |  2,74,528 0.76
Couriers Limited | Datewise Increase/ 31.08.2018 | Sale (10,000) 2,64,528 0.73
Decrease in Shareholding 02.11.2018 | Sale (5000)|  2,59,528 0.72
during the year specifying 29.03.2019 | Purchase 13,498 |  2,73,026 0.76
the reasons for increase/
decrease (e.g. allotment/
transfer/bonus/sweat
equity etc):
At the end of the year 2,73,026 0.76
3 |Pratibha At the beginning of the year |  2,63,861 0.73
Endeavor Datewise Increase/ 22.06.2018 | Sale (90,000) 1,73,861 0.48
Private Limited | Decrease in Shareholding
during the year specifying
the reasons for increase/
decrease (e.g. allotment/
transfer/bonus/sweat
equity etc):
At the end of the year 1,73,861 0.48
4 | Acadian At the beginning of the year |  2,17,272 0.60
Emerging Datewise Increase/ 25.05.2018 | Sale (6,176) 2,11,096 0.59
Markets Small | Decrease in Shareholding 15.06.2018 | Purchase 5799  2,16,895 0.60
Cap Equity Fund | during the year specifying
LLC the reasons for increase/
decrease (e.g. allotment/
transfer/bonus/sweat
equity etc):
At the end of the year 2,16,895 0.60
5 | The Board of At the beginning of the year | 1,67,325 0.46
Regents of the | Datewise Increase/ 18.05.2018 | Sale (9,182) 1,58,143 0.44
University of | Decrease in Shareholding 15.06.2018 | Purchase 8,481| 166,624 0.46
Texas System | during the year specifying 22.06.2018 | Purchase 7579| 174,203 0.48
Acadian Asset | the reasons for increase/
Management | decrease (e.g. allotment/
transfer/bonus/sweat
equity etc):
At the end of the year 1,74,203 0.48
6 | Ajay At the beginning of the year |  1,38,000 0.38
Natwarlal Datewise Increase/ 05.10.2018 | Purchase 3,000  1,41,000 0.39
Vora* Decrease in Shareholding
13015200 during the year specifying
00153044 the reasons for increase/
decrease (e.g. allotment/
transfer/bonus/sweat
equity etc):
At the end of the year 1,41,000 0.39
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No. (Beginning of the year) during the year
No.of | % of total Date Reason No.of | Cumulative | % of total
Shares shares shares shares
7 | Prabhudas At the beginning of the year |  1,20,766 0.34
Liladhar Private | Datewise Increase/ 06.04.2018 | Sale (2,003) 1,18,763 0.33
Limited* Decrease in Shareholding 13.04.2018 | Sale (2,243) 1,16,520 0.32
during the year specifying 20.04.2018 | Purchase 1,887  1,18,407 033
the reasons for increase/ 27.04.2018 | Sale (2,902)]  1,15,505 0.32
decrease (e.g. allotment/ 04.05.2018 | Sale (490)|  1,15,015 032
transfer/bonus/sweat 11.05.2018 | Sale (264)| 114,751 032
equity etc):
18.05.2018 | Purchase 1,697 1,16,448 0.32
25.05.2018 | Purchase 5,125 1,21,573 0.34
01.06.2018 | Purchase 2,059 1,23,632 0.34
08.06.2018 | Purchase 659 1,24,291 0.34
15.06.2018 | Purchase 45 1,24,336 0.34
22.06.2018 | Purchase 1,860 1,26,196 0.35
29.06.2018 | Purchase 8,251 1,34,447 0.37
06.07.2018 | Purchase 1,069 1,35,516 0.38
13.07.2018 | Sale (810) 1,34,706 0.37
20.07.2018 | Sale (1,197) 1,33,509 0.37
27.07.2018 | Purchase 4,373 1,37,882 0.38
03.08.2018 | Sale (6,100) 1,31,782 0.37
10.08.2018 | Sale (1,355) 1,30,427 0.36
17.08.2018 | Sale (7,115) 1,23,312 0.34
24.08.2018 | Sale (20,852) 1,02,460 0.28
31.08.2018 | Sale (1,901) 1,00,559 0.28
07.09.2018 | Sale (8,886) 91,673 0.25
14.09.2018 | Purchase 2,973 94,646 0.26
21.09.2018 | Purchase 2,813 97,459 0.27
28.09.2018 | Sale (3,162) 94,297 0.26
05.10.2018 | Sale (355) 93,942 0.26
12.10.2018 | Sale (294) 93,648 0.26
19.10.2018 | Sale (560) 93,088 0.26
26.10.2018 | Purchase 1,050 94,138 0.26
02.11.2018 | Sale (1,075) 93,063 0.26
09.11.2018 | Sale (9,322) 83,741 0.23
16.11.2018 | Purchase 1,950 85,691 0.24
23.11.2018 | Sale (6,186) 79,505 0.22
30.11.2018 | Sale (720) 78,785 0.22
07.12.2018 | Sale (3,906) 74,879 0.21
14.12.2018 | Purchase 2,013 76,892 0.21
21.12.2018 | Sale (4,072) 72,820 0.20
28.12.2018 | Sale (1,882) 70,938 0.20
31.12.2018 | Sale (922) 70,016 0.19
04.01.2019 | Sale (1,204) 68,812 0.19
11.01.2019 | Purchase 3,211 72,023 0.20
18.01.2019 | Sale (4,112) 67,912 0.19
25.01.2019 | Sale (686) 67,226 0.19
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SI. Name Shareholding Transactions during the year Cumulative shareholding
No. (Beginning of the year) during the year
No.of | % of total Date Reason No.of | Cumulative | % of total
Shares shares shares shares
01.02.2019 | Purchase 688 67,914 0.19
08.02.2019 | Purchase 727 68,641 0.19
15.02.2019 | Sale (1,793) 66,848 0.19
01.03.2019 | Purchase 83 66,931 0.19
08.03.2019 | Purchase 787 67,718 0.19
15.03.2019 | Purchase 1,450 69,168 0.19
22.03.2019 | Sale (1,850) 67,318 0.19
29.03.2019 | Sale (2,741) 64,577 0.18
At the end of the year 64,577 0.18
8 | Pension At the beginning of the year |  1,06,044 0.29
Reserves Datewise Increase/ 08.06.2018 | Purchase 9,831 1,15,875 0.32
Investment Decrease in Shareholding
Trust Fund - during the year specifying
Acadian* the reasons for increase/
decrease (e.g. allotment/
transfer/bonus/sweat
equity etc):
At the end of the year 1,15,875 0.32
9 |Suresh Bhatia* | At the beginning of the year |  1,05,000 0.29
Datewise Increase/ 25.05.2018 | Sale (5,000) 1,00,000 0.28
Decrease in Shareholding 08.06.2018 | Sale (1,038) 98,962 0.27
during the year specifying 03.08.2018 | Sale (29,998) 68,964 0.19
the reasons for increase/ 28.09.2018 | Sale (4,940) 64,024 0.18
decrease (e.g. allotment/ 05.10.2018 | Sale (L500)| 62,524 0.17
transfer/bonus/sweat 12.10.2018 | Sale (2,500) 60,024 0.17
equity etc):
19.10.2018 | Sale (60,000) 24 0.00
At the end of the year 24 0.00
10 | Prachi Sarda* | At the beginning of the year 70,842 0.20 NIL NIL
Datewise Increase/
Decrease in Shareholding
during the year specifying
the reasons for increase/
decrease (e.g. allotment/
transfer/bonus/sweat
equity etc):
At the end of the year 70,842 0.20
11 | Pace Stock At the beginning of the year 2,350 0.01
Broking Datewise Increase/ 20.04.2018 | Sale (2,000) 350 0.00
Services Private | Decrease in Shareholding 18.05.2018 | Purchase 100 450 0.00
Limited during the year specifying 25.05.2018 | Purchase 1,000 1,450 0.00
the reasons for increase/ 01.06.2018 | Sale (1,000) 450 0.00
decrease (e.g. allotment/ 15.06.2018 | Sale 22) 128 0.00
transfer/bonus/sweat 22.06.2018 | Sale 3) 425 0.00
equity etc):
13.07.2018 | Purchase 702 1,127 0.00
20.07.2018 | Sale (702) 425 0.00
17.08.2018 | Sale (200) 225 0.00
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SI. Name Shareholding Transactions during the year Cumulative shareholding
No. (Beginning of the year) during the year
No.of | % of total Date Reason No.of | Cumulative | % of total
Shares shares shares shares
07.09.2018 | Purchase 550 775 0.00
14.09.2018 | Sale (75) 700 0.00
16.11.2018 | Sale (525) 175 0.00
23.11.2018 | Purchase 75 250 0.00
30.11.2018 | Purchase 105 355 0.00
07.12.2018 | Sale (105) 250 0.00
21.12.2018 | Sale (50) 200 0.00
18.01.2019 | Purchase 25 225 0.00
25.01.2019 | Sale (25) 200 0.00
08.02.2019 | Purchase 95 295 0.00
15.02.2019 | Sale (95) 200 0.00
22.02.2019 | Purchase 4,00,000 4,00,200 1.11
01.03.2019 | Sale (2,00,000) 2,00,200 0.56
08.03.2019 | Purchase 23 2,00,223 0.56
15.03.2019 | Sale (23) 2,00,200 0.56
22.03.2019 | Purchase 60 2,00,260 0.56
29.03.2019 | Purchase 50 2,00,310 0.56
At the end of the year 2,00,310 0.56
12 | Mahima Stocks | At the beginning of the year 0 0.00
Private Limited | Datewise Increase/ 01.03.2019 | Purchase 2,00,000 2,00,000 0.55
Decrease in Shareholding
during the year specifying
the reasons for increase/
decrease (e.g. allotment/
transfer/bonus/sweat
equity etc):
At the end of the year 2,00,000 0.55
13 | Pankaj Jalan At the beginning of the year 0 0.00
Datewise Increase/ 24.08.2019 | Purchase 1,58,928 1,58,928 0.44
Decrease in Shareholding 19.10.2018 | Purchase 26,072  1,85,000 051
during the year specifying
the reasons for increase/
decrease (e.g. allotment/
transfer/bonus/sweat
equity etc):
At the end of the year 1,85,000 0.51
14 | Parwati Devi At the beginning of the year 0 0.00
Jalan Datewise Increase/ 24.08.2018 | Purchase 1,30,000 1,30,000 0.36
Decrease in Shareholding 11.01.2019 | Purchase 13,315 1,43,315 0.40
during the year specifying 18.01.2019 | Purchase 22,334| 165,649 0.46
the reasons for increase/ 25.01.2019 | Purchase 5606| 171,255 0.48
decrease (e.g. allotment/ 08.02.2019 | Purchase 10358 181613 050
transfer/bonus/sweat
equity etc):
At the end of the year 1,81,613 0.50
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SI. Name Shareholding Transactions during the year Cumulative shareholding
No. (Beginning of the year) during the year
No.of | % of total Date Reason No.of | Cumulative | % of total
Shares shares shares shares
15 | Niraj Jalan At the beginning of the year 0 0.00
Datewise Increase/ 24.08.2018 | Purchase 1,60,000 1,60,000 0.44
Decrease in Shareholding
during the year specifying

the reasons for increase/
decrease (e.g. allotment/
transfer/bonus/sweat
equity etc):

At the end of the year 1,60,000 0.44

*Among top 10 as on 31.03.2018

v) Shareholding of Directors and Key Managerial Personnel

SI. Name Shareholding Transactions during the year Cumulative shareholding
No. (Beginning of the year) during the year
No.of | % of total Date Reason No.of | Cumulative | % of total
Shares shares shares shares
1 | KamalKishore | At the beginning of the year | 13,09,149 3.63
Sarda Datewise Increase/
Decrease in Shareholding
during the year specifying NA NA

the reasons for increase/
decrease (e.g. allotment/

transfer/bonus/sweat

equity etc):

At the end of the year 13,09,149 3.63
2 | Pankaj Sarda At the beginning of the year |  6,91,107 1.92

Datewise Increase/
Decrease in Shareholding
during the year specifying
the reasons for increase/
decrease (e.g. allotment/
transfer/bonus/sweat
equity etc):

At the end of the year 6,91,107 1.92
3 | Uma Sarda At the beginning of the year |  4,89,425 1.36
Datewise Increase/
Decrease in Shareholding
during the year specifying
the reasons for increase/
decrease (e.g. allotment/
transfer/bonus/sweat
equity etc):

At the end of the year 489,425 1.36

NA NA

NA NA
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SI. Name
No.

Shareholding
(Beginning of the year)

Transactions during the year

Cumulative shareholding
during the year

No. of % of total
Shares shares

Date

Reason

No. of
shares

Cumulative

% of total
shares

4 |CK. At the beginning of the year

8,000 0.02

Lakshmi Datewise Increase/
narayanan Decrease in Shareholding
during the year specifying
the reasons for increase/
decrease (e.g. allotment/
transfer/bonus/sweat
equity etc):

NA

NA

At the end of the year

8,000 0.02

5 | AK.Basu At the beginning of the year

4,000 0.01

Datewise Increase/
Decrease in Shareholding
during the year specifying
the reasons for increase/
decrease (e.g. allotment/
transfer/bonus/sweat
equity etc):

NA

NA

At the end of the year

4,000 0.01

6 |G.S.Sahni At the beginning of the year

3,500 0.01

Datewise Increase/
Decrease in Shareholding
during the year specifying
the reasons for increase/
decrease (e.g. allotment/
transfer/bonus/sweat
equity etc):

NA

NA

At the end of the year

3,500 0.01

7 |J). Balakrishnan | At the beginning of the year

1,667 0.00

Datewise Increase/
Decrease in Shareholding
during the year specifying
the reasons for increase/
decrease (e.g. allotment/
transfer/bonus/sweat
equity etc):

NA

NA

At the end of the year

1,667 0.00

8 | Rakesh Mehra | At the beginning of the year

9,737 0.03

Datewise Increase/
Decrease in Shareholding
during the year specifying
the reasons for increase/
decrease (e.g. allotment/
transfer/bonus/sweat
equity etc):

24.08.2018

Purchase

650

10387

0.03

31.08.2018

Sale

(150)

10237

0.03

07.09.2018

Purchase

300

10537

0.03

At the end of the year

10,537 0.03
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SI. Name Shareholding Transactions during the year Cumulative shareholding
No. (Beginning of the year) during the year
No.of | % of total Date Reason No.of | Cumulative | % of total
Shares shares shares shares
9 | P.R. Tripathi* At the beginning of the year 0 0.00

Datewise Increase/
Decrease in Shareholding
during the year specifying
the reasons for increase/ NA NA
decrease (e.g. allotment/
transfer/bonus/sweat
equity etc):

At the end of the year 0 0.00
* retired w.e.f. 1st April, 2019

10 | PK. Jain At the beginning of the year 10,073 0.03
(WTD & CFO) | Datewise Increase/
Decrease in Shareholding
during the year specifying
the reasons for increase/
decrease (e.g. allotment/
transfer/bonus/sweat
equity etc):

At the end of the year 10,073 0.03
11 | Manish Sethi At the beginning of the year 1,680 0.00
(CS) Datewise Increase/
Decrease in Shareholding
during the year specifying
the reasons for increase/ NA NA
decrease (e.g. allotment/
transfer/bonus/sweat
equity etc):

At the end of the year 1,680 0.00

NA NA
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V. Indebtedness

Indebtedness of the Company including interest outstanding/accrued but not due for payment

(% in lakh)
Secured Loans | Unsecured Deposits Total
excluding Loans Indebtedness
deposits
Indebtedness at the beginning of the financial year
i) Principal Amount 28,545.52 4,000.00 - 32,545.52
i) Interest due but not paid - - - -
iii) Interest accrued but not due 81.79 - 81.79
Total (i+ii+iii) 28,627.31 4,000.00 - 32,627.31
Change in Indebtedness during the financial year
Addition 4,134.49 1,300.00 - 5,434.49
Reduction (8,538.78) - - (8,538.78)
Net Change (4,404.29) 1,300.00 - (3,104.29)
Indebtedness at the end of the financial year
i) Principal Amount 24,189.63 5,300.00 - 29,489.63
i) Interest due but not paid - - - -
iii) Interest accrued but not due 33.39 - 33.39
Total (i+ii+iii) 24,223.02 5,300.00 - 29,523.02
VI. Remuneration of Directors and Key Managerial Personnel
A. Remuneration to Managing Director, Whole-time Directors and/or Manager:
(% in lakh)
Sl. Particulars of Remuneration Name of MD/ WTD/ Manager Total Amount
No. Mr. K. K. Sarda|  Mr. Pankaj Mr. P. K. Jain
Sarda (WTD & CFO)
1 | Gross Salary
(a) Salary as per provisions contained in Section 17(1) 141.36 65.84 51.06 258.26
of the Income Tax Act, 1961
(b) Value of perquisites under Section 17(2) Income 0.40 0.29 0.29 0.98
Tax Act, 1961
(c) Profitsin lieu of salary under Section 17(3) Income - - - -
Tax Act, 1961
Stock Options - - - -
3 | Sweat Equity - - - -
Commission
a) as % of profit 350.00 100.00 - 450.00
b) others, specify - - - ;
5 |Others, please specify (PF/Superannuation) 17.34 5.10 4.03 26.47
Total (A) 509.10 171.23 55.38 735.71

Ceiling as per the Act

10% of the net profits of the Company.
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B. Remuneration to other Directors :

Statutory Report

g

(% in lakh)
SI. | Particulars of Remuneration Name of Director Total
No. Mrs.Uma| Mr.C.L. Mr. A.K. Mr. Mr.P.R. | Mr.G.S. Mr. J.
Sarda Lakshmi- Basu Rakesh | Tripathi Sahni Bala-
narayanan Mehra krishnan
1. |Independent Directors:
a) | Fee for attending board / - 1.40 2.90 1.20 1.30 1.60 3.40 11.80
committee meetings
b) | Commission - 3.00 3.00 3.00 3.00 3.00 3.00 18.00
c) | Others, please specify (Stock - - - - - - - -
option)
Total (1) - 4.40 5.90 4.20 4.30 4.60 6.40 29.80
2. | Other Non Executive
Directors
a) |Fee for attending board 1.20 - - - - - - 1.20
committee meetings
b) |Commission - - - - - - - -
c) |Others, please specify - - - - - - - -
Total (2) 1.20 - - - - - - 1.20
Total (B) = (1+2) 1.20 4.40 5.90 4.20 4.30 4.60 6.40 31.00
Total Managerial 766.71
Remuneration”
Overall Ceiling as per the Act | 11% of the net profits of the Company

A Total remuneration to Managing Director, Whole-Time Directors and other Directors (being the total of A and B).

C. Remuneration to Key Managerial Personnel other than MD/Manager/WTD :

(% in lakh)
Sl. Particulars of Remuneration Key Managerial Personnel ® Total
No. Company Secretary
1 | Gross Salary
(a) Salary as per provisions contained in Section 17(1) of the Income Tax Act, 13.33 13.33
1961
(b) Value of perquisites under Section 17(2) Income Tax Act, 1961 0.00 0.00
(c) Profits in lieu of salary under Section 17(3) Income Tax Act, 1961 0.00 0.00
Stock Options 0.00 0.00
Sweat Equity 0.00 0.00
4 | Commission
a) as % of profit 0.00 0.00
b) others, specify.... 0.00 0.00
5 | Others, please specify (PF/Superannuation) 0.46 0.46
Total 13.79 13.79

S Details of remuneration of CFO - Mr. P.K. Jain appears along with the details of remuneration of Wholetime Directors

as he also is a Whole time Director
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VII. Penalties / Punishment / Compounding of Offences

Type Section of the Brief Details of Authority Appeal made,
Companies Act | Description Penalty / [RD / NCLT / if any
Punishment / COURT] (give details)
Compounding
fees
imposed
A. COMPANY
Penalty
Punishment NIL
Compounding
B. DIRECTORS
Penalty
Punishment NIL
Compounding
C. OTHER OFFICERS IN DEFAULT
Penalty
Punishment NIL
Compounding
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Particulars of employees - Information as per Rule 5(1) of Companies (Appointment and Remuneration of Managerial
Personnel) Rules, 2014

(i) The percentage increase in remuneration of each Director, Chief Financial Officer and Company Secretary during
the financial year 2018-19, ratio of the remuneration of each Director to the median remuneration of the
employees of the Company for the financial year 2018-19:

S. Name of Director / KMP Remuneration % increase in Ratio of
No. of Director/ Remuneration remuneration of each
KMP for FY. 2018-19 in the Director to median
(% in lakh) FY. 2018-19 remuneration of employees
1 Mr. K. K. Sarda 509.10 14.42 154.70
2 | Mr. Pankaj Sarda 171.23 142.74 52.03
3 | Mr. P.K. Jain— CFO & WTD 55.38 10.01 16.83
4 | Mrs. Uma Sarda 1.20 - 0.36
5 | Mr. C. K. Lakshminarayanan 4.40 (4.35) 1.34
6 | Mr. ). Balakrishnan 6.40 20.75 1.94
7 |Mr. G.S. Sahni 4.60 - 1.40
8 Mr. P. R. Tripathi* 4.30 (4.44) 1.31
9 |Mr. A K. Basu 5.90 18.00 1.79
10 | Mr. Rakesh Mehra 4.20 20.00 1.28
11 |Mr. Manish Sethi (CS) 13.79 12.21 N.A.

* Retired w.e.f. 1st April, 2019

ii)  The median remuneration of employees of the Company during 2018-19 was ¥ 3.29 lakh.
iii) In 2018-19, there was an increase of 8.58% in the median remuneration of employees.

iv) There were 1,243 permanent employees on the rolls of Company as on 31st March, 2019.

v) Average % increase in the salaries of employees other than the managerial personnel in the last financial year,
i.e. 2018-19 was 9.35% as against 8.78% in the previous year. There was an increase of 27.66% in the managerial
remuneration for the same period.

vi) Commission to Chairman & Managing Director and Jt. Managing director is recommended by the Nomination
& Remuneration Committee and approved by the Board of Directors keeping in view the performance of the
Company. Commission to Non-executive Directors is based on the involvement and contribution towards
governance practices and discharging fiduciary duties.

vii) It is hereby affirmed that the remuneration paid is as per the Remuneration Policy for Directors, Key Managerial
Personnel and other Employees.

On behalf of the Board of Directors

(K. K. Sarda)
Raipur Chairman & Managing Director
3rd August, 2019 DIN: 00008170
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Management Discussion
and Analysis

The operating and financial review is intended to convey the Management’s perspective on the financial and operating
performance of the Company for the Financial Year 2018-19 and outlook for the current financial year. This Report
should be read in conjunction with the Company’s financial statements, the schedules and notes thereto and other
information included elsewhere in the Annual Report. This report is an integral part of the Directors’ Report.

Industry Structure and Development
Global Economy

The global economy started 2018 with strong, synchronized growth. But as the year progressed, momentum faded
and growth trends diverged. The US economy accelerated, thanks to fiscal stimulus enacted early in the year, while
the economies of the Eurozone, the UK, Japan and China began to weaken. These divergent trends persist in 2019. The
global growth is predicted to be decelerating over the next few years.

One major risk in the coming year is the sharp drop-off in world trade growth, which fell from over 5% at the beginning
of 2018 to nearly zero at the end. With escalation in trade conflicts, a contraction in world trade could drag down the
global economy even more. These risks point to the increasing vulnerability of the global economy to further shocks,
and the rising probability of a recession in the next couple of years.

Indian Economy

The Indian economy is facing a number of challenges, but with strategic policy shifts like ‘Make-in-India’ initiative and
implementation of various policy reforms like ease of doing business, Insolvency and Bankruptcy Code (IBC), Real
Estate Regulation Act (RERA) and Goods and Services Tax (GST), the Indian economy is expected to rebound.

The Govt. of India has planned expenditure of ¥ 100 lakh crore over next 5 years on upgradation of infrastructure. This
aims to achieve better infrastructure which will provide better connectivity and hence better growth. Increasing FDI
is certainly an indicator that even the foreign countries are banking on India as a growing economy. However lack of
private sector investment, liquidity crisis in NBFCs, an alternate source of investment funding, delay in resolution of
defaulting borrowers and pressure of non-performing Loans on the banks has adversely affected the fresh investment
and tax revenues. All these factors have affected the GDP growth of the economy.

Iron and Steel

In 2018, global steel demand increased by 2.1%, growing slightly slower than in 2017. This was primarily due to the
decline in trade and manufacturing activity across most industrial sectors, increased trade tensions among major
economies, tightening of financial conditions and policy uncertainty in many economies. In 2019 and 2020 growth is
still expected, but in a less favourable economic environment partly due to uncertainties resulting from global trade
tensions and the uncertainties about Brexit.

According to the World Steel Association (‘WSA’), global crude steel production reached 1,808.6 MnT in 2018, an
increase of 4.6% over 2017. This increase is primarily due to growth in steel consumption in infrastructure activities.
China continued to be the world’s largest crude steel producer, contributing to 51.3% of the global crude steel
production. Steel demand in the European Union (‘EU’) grew by 2.2% in 2018 as against 3.4% in 2017. In 2018 the EU
was a net importer of steel at 16.9 MnT. Exports from China to the rest of the world decreased again in 2018 to 68.8
MnT. Changing trade flows in the global steel market have caused an increase in the amount of anti-dumping measures.

India has become the second largest producer of crude steel during 2018. Crude steel production in India, increased to
106.5 MnT. India’s crude steel production increased by 4.9% over the previous year. Steel demand in the country, in the
first half of the financial year, was more stable than in the second half. One of the key issues has been the credit flow
in the system and it is expected that structural policy actions will be undertaken to ensure that increased credit flow is
restored and private investment is encouraged to revive the economy. Recent resolution of some large ailing plants will
help improved production, capacity utilization and brown field expansion.

The Govt. of India has envisaged tripling of the country’s capacity to 300 million tonnes with an investment of ¥ 10 lakh
crore by 2030. However to achieve this, issues related to land acquisition, raw material availability, high cost of credit
and logistics, among others, are required to be taken care of.

The Insolvency and Bankruptcy Code has, triggered a wave of consolidation that is just getting over after re-shaping the
industry. It marks the entry of Arcelor Mittal, which is the frontrunner to buy Essar Steel, in India, apart from Vedanta,
which bought Electrosteel last year. Tata Steel bought Bhushan Steel to emerge as the largest steel maker in the country
in 2018/19.
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Sponge Iron

Coal-based sponge iron technology has emerged as economical method to manufacture steel. Environmental clearances
and costs needed to set up integrated steel plants are substantially high. As such sponge iron industry, which uses non
coking coal, has flourished in the country. India is the world’s largest producer of sponge iron and has over 400 sponge
iron units. Approximately 35% of the nation’s steel producers use sponge iron to produce steel. The coal-based route
emerged as a key contributor and now accounts for 79% of total sponge iron production in the country. Global output
of direct reduced iron (DRI) increased by 12% in 2018 as per provisional World Steel Association report, driven by India
(production up by 2.9%) and Iran (production up by 32%) during the year as compared to 2017. Together, the top five
countries accounted for 86% of the world DRI production during this period and saw their cumulative output rise by
12.8% as compared to last year.

During 2018-19 sponge iron production was 33 Million Tonnes against 30.51 Million Tonnes in FY 2017-18. (Source:
SIMA). The sponge iron sector is linked to the nations steel sector in such a way that a rise in demand for steel would
increase the demand for sponge iron. However, the industry faces issues, relating to low availability of non-coking coal
and rising prices of iron ore, among others.

Ferro Alloys

Ferro alloys are one of the important inputs in the manufacture of alloys and special steel. Growing demand of different
grades of steel, due to lack of viable substitutes, in end-user industries including automotive, ship building, construction,
and several other sectors will be an important driver for the global ferro alloy market.

India has an installed ferro alloys producing capacity of 5 million tonne per annum. The principal ferro alloys are
chromium, manganese and silicon. Currently, a major portion of the ferro alloys produced in India is exported. Iran,
one of the largest crude steel producer in MENA is currently facing US Sanctions, owing to which its steel industry has
been adversely affected. Many trade allies of Iran have suspended their trade with Iran. However, India continued its
trade with Iran. India is one of the largest exporters of ferro alloys to Iran. US sanctions on Iran had limited effect on
ferro alloys import from India.

Although demand for ferro alloys remained healthy, the industry continued to grapple with raw material shortage
and high prices of power. The industry is dependent on imports of manganese ore, coke and coal due to insufficient
availability in the country. The industry is facing tough competition from Malaysia where power cost is low.

Power

Power is one of the most critical components of infrastructure crucial for the economic growth and welfare of nations.
The existence and development of adequate infrastructure is essential for sustained growth of the Indian economy.

India’s power sector is one of the most diversified in the world. Sources of power generation range from conventional
sources such as coal, lignite, natural gas, oil, hydro and nuclear power to viable non-conventional sources such as
wind, solar, and agricultural and domestic waste. With the economic development, electricity demand in the country
is increasing rapidly. As of 31st March, 2019, the total installed capacity of all energy sources put together stood at
about 356 GW (excluding captive power capacity of 51.5 GW), the thermal sector accounted for 226 GW, followed by
renewables at about 78 GW, hydro at 45 GW and nuclear at about 7 GW.

However, due to un-remunerative pricing, high cost of fuel and funds and over capacity addition the power sector is
undergoing financial stress and as such witnessed poor capacity addition during 2018-19 after maintaining a strong
momentum for a few years. While renewables added more capacity than the conventional power segments for the
second year in a row in 2018-19, both have seen a significant fall in their new capacity addition compared with 2017-
18. The renewable energy sector added a capacity of 8,532 MW to the grid, just about the 55% of its target of 15,602
MW for 2018-19. Industry experts blamed policy issues and arbitrary cancellations of renewable project tenders for the
slow-down in the capacity addition in the clean energy sector during 2018-19.

The Government of India has identified power sector as a key sector of focus so as to promote sustained industrial
growth. Some initiatives by the Government of India to boost the Indian power sector:

e Proposed amendment to Electricity Act, 2003, wherein separation of content & carriage, direct benefit transfer of
subsidy, 24*7 Power supply is an obligation, penalisation on violation of PPA, setting up Smart Meter and Prepaid
Meters along with regulations related to the same, have been discussed.

e Launched Ujwal Discoms Assurance Yojana (UDAY) to encourage operational and financial turnaround of State-
owned Power Distribution Companies (DISCOMS), with an aim to reduce Aggregate Technical & Commercial
(AT&C) losses to 15%.
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e Approved National Policy on Bio fuels — 2018, to achieve health benefits, cleaner environment, employment
generation, reduced import dependency, boost to infrastructural investment in rural areas and additional income
to farmers.

e Approved new policy for promotion of hydro power projects including financial support, grant of renewable energy
status, higher repayment period and separate hydropower purchase obligation.

Indian power sector is undergoing a significant change that has redefined the industry outlook. Sustained economic
growth continues to drive electricity demand in India. The Government of India’s focus on attaining ‘Power for all’
has accelerated capacity addition in the country. At the same time, the competitive intensity is increasing at both the
market and supply sides (fuel, logistics, finances, and manpower).

Opportunities and Threats
Opportunities

The importance given by Government on affordable housing, roads, Sagarmala projects and other infrastructure
projects are expected to spur steel demand, which will augur well for sponge iron industry also. As per the National
steel policy crafted during FY 2017-18, the crude steel production target for India is set at 300 MnT by 2030. Share of
sponge iron in steel making will be 80 MnT, which will create huge opportunity for sponge iron industry.

The Company foresees a good opportunity and base for growth in its core area of operations owing to strong
manufacturing base, developed infrastructure, sufficient land in possession, environmental clearances, strong financials
and available mineral resources.

Our foray into hydropower through 4.8 MW hydro power project in Uttarakhand, the 24-megawatt hydropower plant
at Gullu, in Chhattisgarh and our upcoming 96MW hydro project in Sikkim will drive new avenues of value creation.
Increasing concerns about lower-carbon or non-emitting energy sources, such as gas and renewables, have increased
the importance of hydro power. Besides, the Government has also approved the following changes in the hydro power
policy:

“ A separate hydropower purchase obligation (HPO) is proposed for distributors / captive consumer of conventional
power. Present renewable purchase obligation can be met from any of the wind, biomass or small hydropower.

“» All new hydro power projects shall be treated as renewable energy projects and power purchased from these
projects will meet the HPO under the relevant regulations.

“* The licence period of the hydropower projects shall be increased to 40 year. Escalation of 2% per annum shall be
granted on the tariff by back loading the tariff.

Owing to the increasing environmental awareness and Govt. push in the Renewable energy sector, your Company
having gained experience in this field is well placed to take advantage of emerging opportunity in this field.

Threats

Presently there are no visible threats in the short and medium term in the sponge iron industry. Availability of scrap
and its import will be an issue for steel production and will affect the demand. Iron ore and coal prices will also play a
key role in profitability as its availability will be an issue if there are instances of mines closure.

The demand for ferro alloys is dependent on the prospects of the steel industry, which in turn depends on the economic
climate prevalent across the globe. Global economy, as predicted by experts is expected to slow down considerably
owing to trade wars and protectionist measures adopted by developed nations, geo-political instability prevailing in
pockets across the globe. This may affect demand for steel globally. India too, has not had a very positive fiscal. Based
on key statistical data, experts feel that the nation could be heading for an economic slow down. This could impact the
demand for steel.

Inefficient distribution companies, deteriorating financial condition of DISCOMS across India leads to distress for power
generating companies. The abysmally low returns earned by the power generation companies may affect the expansion
plans resulting in lower power availability and in turn may have an impact on the steel and ferro alloys industry. Your
Company and its wholly owned subsidiary Sarda Metals & Alloys Limited have captive power generation facilities which
will ensure power availability for the facilities of your Company and its subsidiary.

However, the Central Government is aware of these factors and has drawn/is working on plans to spur investment
driven growth in the country. This, when translates into on-ground reality, will increase the demand for steel and ferro
alloys.
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Outlook

With the renewed thrust of the Govt. of India on infrastructure and affordable housing, the outlook for steel sector,
particularly long products is promising. The Govt. is also taking various steps for increasing exports. That should help
the ferro alloys industry. The new hydro power policy once notified will be a big boost to the new hydro power projects.
Low inflation, low interest rates and improved liquidity augurs well for the industry. This will lead to remunerative
prices and business sustainability.

India continues to be one of the world’s fastest growing major economies, with a 6.81% growth rate in FY 2018-19.
However the growth has slowed down to 5.8% in Q1CY19 amid weaker consumer demand and fixed investment. The
country now has a robust macroeconomic policy framework, flexible exchange rate and manageable exposures to
foreign-currency-denominated debt. Recent structural reforms are further catalyzing domestic demand, strengthening
investment and improving growth prospects.

The country has witnessed a sustained growth in domestic demand with nearly 60% of the country’s GDP being
driven by domestic private consumption (Source: Economic Survey of India, 2018-19). The Government of India has
undertaken multiple initiatives for improving rural infrastructure and livelihoods spending. With forecasts of normal
monsoons, this will provide a huge impetus to rural growth and demand. The Government of India has released its
roadmap to achieve 175 GW capacity in renewable energy by 2022.

With the Government focusing on increasing the renewable energy and changes in the hydro power policy, the
Company with its presence in the hydro power segment through its subsidiaries offers a bright future in this segment.
The Company believes that with massive spending on infrastructure in the economy being lined up, the outlook for the
sectors in which the Company operates appears to be stable/positive.

Risks and Concerns

Risk, which is the manifestation of business uncertainty affecting corporate performance and prospects, is an integral
part of business. The Company follows a well-defined and exhaustive risk management process, which is integrated
with its operations. This enables the company to identify, categorize and prioritize operational, financial and strategic
business risks. The Company has formed a Risk Management Committee which has the mandate of identifying the
risks and suggesting the ways to mitigate them. The Company spends significant time, effort and human resources
to manage and mitigate identified risks. The Company has identified its risk parameters and planned out mitigation
measures to sustain its operations. Some of these include:

Risk Risk-mitigating factors
Economic/Industrial risk - Captive mineral resource
-Cyclical nature of business - Captive power
-Unforeseen demand upsurge - Fully integrated process

- Proximity to market
- Diversification in hydro power providing consistent cash

flows
Environmental risk -Adequately equipped with pollution-control devices to
-Discharge of pollutants observe norms
-Compliances -Regular upgradation and maintenance of the equipment to

avoid discharge of pollutants in the environment

-focus on full waste utilisation through waste to wealth
programme

Financial risk -Low debt gearing ratio and efficient financial management.
-Availability of funds for capex and business operations | Creating cushion for contingencies

Currency fluctuation -Substantial amount of import and export providing natural
-unfavourable rupee/foreign currency movement hedge

- Regular review of exposure at highest level

- Forward contracts and bookings
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Input risk -Captive mineral resource

-procurement of raw materials at the right cost and in | integrated business model makes it possible for the end
the right time. product of one business to be positioned as the raw material
of another

-creation of a self-feeding ecosystem with minimal inventory,
costing and logistic issues

Regulatory risk -complies with all applicable statutory requirements and has
-Compliance with the ever changing applicable statutes | systems in place to ensure compliance with the regulatory
and guidelines, rules and regulations changes, if any.

Safety risk -Regular health check-ups

-Healthy and safe working of workmen -Regular safety audit by independent team and compliance
review, preventive maintenance of Machines and equipment
to avoid any unforeseen accidents

-Adequate arrangements of fire station and dispensaries to
address emergency situations

-ample opportunity of growth and development of
individual

-safety and security, motivation,
remuneration in line with market

- sharing growth through ESOP

Human resources
-retaining talent at various levels is a challenge

performance linked

Internal Control System and Their Adequacy

Your Company has in place an adequate system of internal control commensurate with its size and nature of business.
The system provides a reasonable assurance in respect of providing financial and operational information, complying
with applicable statutes, safeguarding of assets of the Company and ensuring compliance with corporate policies.

Your Company has a business planning system to set targets and parameters for operations which are reviewed with
actual performance to ensure timely initiation of corrective action, if required.

Your Company has availed the services of independent professional firm for Internal Audit, which checks the
effectiveness of the internal controls with an objective to provide an independent, objective and reasonable assurance
of the adequacy and effectiveness of your Company’s risk management, control and governance processes.

The Audit Committee seeks the views/opinions of statutory auditors on the adequacy of the internal control systems
in your Company. The scope and authority of the Internal Audit activity are approved by the Audit Committee. Internal
Auditor reports directly to the Audit Committee of Board. Audit Committee periodically reviews the Internal Audit
Reports and issues guidance and advice. Minutes of the Audit Committee are put up to the Board of Directors.

The Company’s Audit Committee reviews adherence to internal control systems, internal audit reports and legal
compliances. This committee reviews all quarterly and yearly results of your Company and recommends the same to
Board for its approval.

Product-wise Performance

The product wise performance matrix (consolidated) for the year 2018-19 is summarized hereunder:

Product Production (MTs) Sales (MTs) Captive consumption (MTs)
2018-19 2017-18 2018-19 2017-18 2018-19 2017-18
Pellet 5,99,972 5,99,950 4,38,067 3,83,831 1,61,668 2,05,987
Sponge Iron 3,02,243 2,78,147 1,48,130 1,50,415 1,50,642 1,31,285
Steel Billet 1,56,691 1,36,349 33,356 19,633 1,22,319 1,17,148
Wire Rod 1,18,578 1,13,466 97,077 85,567 20,892 28,184
HB Wire 20,572 27,763 20,473 28,615 - -
Ferro Alloys 1,45,064 1,49,258 1,39,048 1,49,316 2,012 1,964
Power (Mn Kwh) 1,161 1084 258 218 807 781
Iron Ore 4,22,700 5,40,620 - - 4,61,480 4,28,094

Annual Report 2018-19 | 59



Sarda Energy & Minerals Limited

Management Discussion

and Analysis

Consolidated Production Performance
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Financial Performance vis a vis Operational Performance

Turnover

During 2018-19, your Company achieved a turnover of ¥ 1,653 crore on standalone basis as against ¥ 1,515 crore in the
previous year registering a growth of 9%. At the consolidated levels, the turnover in 2018-19 stood at ¥ 2,324 crore as
against ¥ 2,217 crore in 2017-18, registering a growth of 5%. On consolidated levels, the turnover for 2018-19 is the
highest ever till date, achieved by your Company.

Breakup of revenue (% Product wise)

Product 2018-19 2017-18 2018-19 2017-18
Standalone Consolidated

Ferro Alloys 26.74 30.58 40.58 47.51
Steel — billets, wire rods and HB wire 34.09 28.90 24.26 19.75
Sponge Iron 17.22 17.22 12.25 11.77
Pellet 17.41 13.75 12.36 9.40
Power 0.18 0.09 5.05 4.08
Others (including eco bricks and trading) 4.36 9.46 5.50 7.49

Total 100.00 100.00 100.00 100.00
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Consolidated - Turnover % - 18-19 Consolidated - Turnover % - 17-18
m Ferro Alloys m Ferro Alloys
= Sponge Iron = Sponge Iron
u Steel u Steel
Pellet Pellet
Power Power
m Others m Others
.
Breakup of consolidated revenue (Entity wise) (% in crore)
Company 2018-19 2017-18 |Product
Sarda Energy & Minerals Limited 1,570 1,465 | Steel, Ferro alloys & Thermal Power
Sarda Metals & Alloys Limited 710 720 | Ferro Alloys & Thermal Power

Parvatiya Power Limited

8

6 | Hydro Power

Chhattisgarh Hydro Power LLP

36

26 | Hydro Power

Exports

During 2018-19, ferro alloys exports stood at 80,285 MTs as against 89,092MTs in the previous year. The drop in exports
is mainly because of subdued market conditions. Export markets for ferro alloys are catered mainly from Sarda Metals’
plant located near the port. Standalone exports of your Company stood at 10,441 MT (PY 11,283 MT) of ferro alloys

and 53,790 MT of pellet.

Amt. in crs. Exports - Consolidated N
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(% in Crore)
| 201819 | 201718 Reason(s) for change
Finance cost
Standalone 35 36 | Down by 3% due to repayment of loans
Consolidated 99 97 | Increase due to increase in loan in subsidiary
Depreciation
Standalone 50 49
Consolidated 76 73 | Apart from standalone, increase due to full year depreciation on 24
MW Hydro Power Plant.
Other Expenses
Standalone 183 140 | Increase is mainly on account of operational expenses like Stores
consumption, material handling and carriage outward being the
result of increase in operations. Besides, Forex fluctuation expenses
and CSR expenses have also increased.
Consolidated 261 217 | Same reasons as for standalone
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2018-19 2017-18 Reason(s) for change
Profitability
EBIDTA - 406 361 | Increase in volume, increased production and better realizations
Standalone
EBIDTA - 499 472 | Besides standalone, increase in operations of Chhattisgarh Hydro
Consolidated Power LLP
PBT - Standalone 321 269 |Increase in volume, increased production and better realizations
PBT - 324 294
Consolidated
PAT — Standalone 215 188 | Besides standalone, increase in operations of Chhattisgarh Hydro
PAT - 207 205 | Power LLP. Standalone profit includes dividend from subsidiary
Consolidated ¥ 18.13 crore, which gets nullified in the consolidated results.
Non-Current Assets
| 2018-19 2017-18 Reason(s) for change
Property Plant & Equipment
Standalone Gross -762| Gross — 719 | Capitalization of steelmaking capacity
Net - 570 Net - 575
Consolidated Gross -1,620 | Gross — 1,571
Net - 1,334 Net - 1,358
Capital work-in-progress
Standalone 27 31 | Reduction on account of capitalization
Consolidated 1,063 783 |Increase in CWIP of Madhya Bharat Power Corporation Limited
Investments
Standalone 668 619 |Increase due to fresh investments in Madhya Bharat Power
Corporation Limited and Chhattisgarh Hydro Power LLP
Consolidated 47 55 |Reduction on account of reduction in investments in Parvatiya
Power Limited
Other financial assets
Standalone 19 20 | Release of security deposits by vendors
Consolidated 29 30
Other non-current assets
Standalone 16 17 | Reduction in capital advances
Consolidated 51 71
Current assets
2018-19 2017-18 Reason(s) for change
Inventories
Standalone 300 304 | Reduction in stock of Raw materials
Consolidated 439 411 |Increase in stock of finished/semi-finished goods in Sarda Metals
& Alloys Limited
Investments
Standalone 52 73 | Reduction due to Mark—to—Market Loss on equity shares
Consolidated 166 186
Trade receivables
Standalone 39 62 |In 2017-18, there was bulk export of wire rod nearly at the end of
the year. As such, there was an increase in receivables in 2017-18
Consolidated 93 131 |Apart, from the reason for standalone, reduction of trade

receivables in Sarda Metals & Alloys Limited
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| 2018-19 | 2017-18 | Reason(s) for change

Bank and cash balances

Standalone 3 2 | Increase mainly due to increase in unpaid dividend

Consolidated 45 68 | Reduction mainly due to sale of mutual funds investments by
subsidiary for utilization in project

Loans and advances

Standalone 326 187 | Increase due to increase in loan to subsidiaries and others

Consolidated 313 210 Increase in export incentive receivables.

Other current assets

Standalone 58 73 | Reduction in advances to vendors

Consolidated 86 108

Share Capital

There was no change in the equity share capital in the year 2018-19.

Non-current Liabilities

| 2018-19 2017-18 Reason(s) for change
Borrowings
Standalone 98 110 | Repayment of loans
Consolidated 1,064 983 | Fresh disbursement in MBPCL for ongoing project

All the loans and the interest payment commitments were met on time.

CRISIL has upgraded the long term rating at CRISIL A+ for long term credit facilities and has retained CRISIL Al for short
term credit facilities. Total long term and short facilities rated amounted to ¥ 735 crore.

Other long term liabilities
Other long term liabilities stood at the levels of the previous year.

At the consolidated levels, other long term liabilities stood at ¥ 14 crore as against ¥ 15 crore in the previous year.

| 2018-19 | 2017-18 | Reason(s) for change
Provisions
Standalone 3 2 | Increase on account of Leave encashment provisions
Consolidated 9 8

Current liabilities

2018-19 2017-18 Reason(s) for change
Short term borrowings
Standalone 175 186 | Reduction in Buyers’ Credit Facility
Consolidated 268 327
Trade payables
Standalone 89 127 | Repayment of LC obligations
Consolidated 181 131 | Increase in trade payables in Sarda Metals & Alloys Limited
Other financial liabilities
Standalone 48 62 | Reduction in balance against Bill discounting and reduction in
Consolidated 157 162 | current maturities of long term debt
Other current liabilities
Standalone 18 20 | Reduction in advance from customers
Consolidated 22 29
Provisions
Standalone 7 10| Reduction in provision for expenses payable
Consolidated 8 11
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Material Developments in Human Resource/Industrial Relations

HR plays an instrumental role in securing the future success of your Company. In doing so, the function is guided by its
long term vision of working in partnership to create an environment where every employee comes, thrives and is able
to deliver sustainable organizational growth.

The delivery of business consulting capabilities and professional HR services is designed to achieve positive impact on
the business results. This includes bringing HR’s knowledge of human capital trends to support future strategy and to
provide access to the necessary skills required. We are developing work force management solutions to optimize the
balance between supply and demand for capabilities and to manage the cost and employee base more efficiently and
effectively in the long term.

One of the key aspects s involving employees to develop the skills necessary to take up new roles within the organization.
The company supports internal, cross divisional, career mobility by identifying re-deployment opportunities and
offering Training & Development. In addition to supporting the execution of strategic measures, internal mobility
allows employees to have more diverse and full filling career.

Your Company takes a holistic approach to leadership development, which encompasses a strong focus on corporate
culture in the form of its value and beliefs, individual leadership capabilities, personal factors, a growth mind set and
scheme based learning. We are continuously evolving and offering for line managers at all level.

Our 6 Quality Circle teams had participated in CCQC -2018 (Chapter Convention on Quality Concepts) at Raipur
(Chhattisgarh) and have won “Gold Award”. In NCQC-2018, 2 QC teams have been awarded “Par Excellence” and 4
teams have bagged “Excellence award”. Around 11,800 participants from 497 companies had represented the 2048 QC
team across India.

Our prime focus is on Health & safety of our employees. The BBS Scheme (Bhai Bandhu Suraksha) is continued to make
employees & contractual workers aware about organizational safety. During the year, your company has:

» organised Skill development program, for the community women, imparting sewing training to 90 women in 2
villages.

» organized blood donation camp within its plant premises in association with the Red Cross Society of India and had
collected 237 units of blood.

» continued to operate and maintain, Mobile Medical Van for providing community health services to around 20
villages near-by iron ore mines, covering 9,746 patients.

» deepened pond in villages for watershed development and has also undertaken a number of activities for rain
water harvesting.

As of 31st March, 2019, the total number of employees stood at 1,243 as compared to 1,223 in the previous year.
Cautionary Statement

The above Management Discussion and Analysis describing the Company’s objectives, projections, estimates and
expectations may be “forward looking statements” within the meaning of applicable securities laws and regulations.
Actual results could differ materially from those expressed or implied. Important factors that could make a difference to
the company’s operations include external economic conditions affecting demand/supply influencing price conditions
in the market in which the Company operates, changes in Government regulations, tax laws, and other incidental
factors.
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1.

Company'’s philosophy on Corporate Governance

Good Corporate Governance is essentially an integral part of values, ethics and the best business practices
followed by your Company. Your Company stresses upon the following core values:

» Transparency : We believe in dissemination of information on time and in transparent manner.

>  Protecting Stakeholders’ interest : As a trustee for various stakeholders, we believe in safeguarding and
balancing the interest of all stakeholders

> Integrity and ethics : We believe in our commitments and strive to set high ethical standards.
»  Corporate and social responsibility: We believe in caring for environment and surrounding communities.

Your Company would constantly endeavor to improve these aspects.
Board of Directors
2.1 Composition

The Board of Directors comprises of ten directors, including two wholetime promoter directors, one wholetime
professional director, one non-executive women promoter director and six non-executive independent directors.
The non-executive independent directors are eminent professionals having rich and sound experience in diverse
fields related to the business of your Company.

The names and categories of the directors on the board and other relevant information, as on 31st March, 2019,
are as under:

No. of other | Member/ Chairman ::g.r::‘
Names of the Directors Category Directorships of other Board .
held* committees® UL
Company
Mr. K. K. Sarda” Promoter / Executive 5 - 13,09,149
Mr. Pankaj Sarda® Promoter / Wholetime 9 3 6,91,107
Mr. P. K. Jain Professional / Wholetime 4 - 10,073
Mrs. Uma Sarda” Promoter/Non-executive 1 - 4,89,425
Mr. Rakesh Mehra Independent / Non-executive 1 1 10,537
Mr. A. K. Basu Independent /Non-executive 2 3 4,000
Mr. P. R. Tripathi** Independent/ Non-executive 6 6 Nil
Mr. G. S. Sahni Independent/ Non-executive 9 2 3,500
Mr. C. K. Lakshminarayanan | Independent /Non-executive 3 3 8,000
Mr. Jitender Balakrishnan Independent/ Non-executive 9 7 1,667

*  Excluding directorships in foreign companies and the Company.

**  Retired w.e.f. 1st April, 2019

@ Committee positions only of the Audit Committee and Stakeholders Relationship Committee in Public
Companies (including the Company) have been considered.

A Except Mr. K.K. Sarda, Mr. Pankaj Sarda and Mrs. Uma Sarda, who are rel